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REPORT

Defeat The Sleaze 
Your union continues to battle against a complete lack of empathy for professional 
musicians, from a government increasingly embroiled in sleaze and incompetence 

TO HEAR MORE FROM HORACE,
VISIT THEMU.ORG 

Can someone please explain to me how this 
government can be allowed to continue to 
‘run’ the country? From the countless lies to 
blatant sleaze to downright incompetence 
there seems to be no end to the mounting 
(steaming?) pile of charges that can be laid at 
the door of this government and our hopeless 
bumbling PM. And yet still they govern. 
I am particularly fond of the writings of the 
Guardian journalist Marina Hyde, who for me 
always seems to come up with the right way 
of describing our PM. 

On Friday 5 November she described him as 
‘this pool-foat Targaryen, this gurning English 
Krankie cousin, this former child star still 
squeezing himself into his little suit for coins’. 
Utterly brilliant. Every time I read it, it makes 
me laugh. But I guess that is half the problem. 
Trump made me laugh and he was a very bad 
man. Johnson is a bad man too. He doesn’t tell 
the truth, he thinks he is above the law, and he 
is doing untold damage to our country, and yet 
there he is day after day. 

Since 2017 we have had fve diferent 
Secretaries of State for Digital, Culture, 
Media and Sport, which gives you a very 
clear understanding of just how seriously 
this government takes our sector. Look at the 
political furore over fshing, an industry worth 
a fraction of what the music industry was 
worth pre-COVID and Brexit, and employing 
so few in comparison. Front page headlines 
devoted to the row between us and the EU 
over some fsh! Sorry, I’m laughing again 
because what else can you do? I and my 
colleagues have been attending meeting 
after meeting with DCMS civil servants and 
ministers for the best part of two years 
now, and what little progress we have made 
has been hard fought for and meagre. And 
before you start accusing your Union of failing 
in this respect, be aware that the best eforts 
of UK Music, Sir Andrew Lloyd Webber and Sir 
Elton John to name but a few have also failed to 
achieve what is most urgently needed, which 
is to get this hopeless government to take our 
industry seriously. 

Time For A Change 
Would a Labour government do any better? 
You have to believe that they would. We have 
many friends in the Labour party who support 
us wholeheartedly in our campaigns, and 

these are MPs who don’t have lucrative jobs 
on the side to supplement their salaries. To 
be perfectly fair we have supporters within 
the Conservative Party too, and I’m pretty 
sure that all of them are more than a little bit 
embarrassed by how the PM and his cronies 
have conducted themselves. Returning to 
the Labour Party, Keir is a good man and an 
honourable man, that is why the MU Executive 
Committee threw their support behind him in 
the leadership campaign. I have no doubt that 
a Labour government under his leadership 
would support our industry in the very best 
way that it could. We can only hope that the 
recent revelations of sleaze within the Tory 
party go some way to convincing the British 
public that this government is not ft for ofce 
and should be removed for the good of us all. 

Living In Hope 
But to be honest, I can’t see that happening 
anytime soon. I go back to what I wrote at the 
top of this column. How on earth can they be 
allowed to continue to run (ruin?) this country? 
History will not be kind to this government, but 
historians will no doubt scratch their heads 
and wonder how they could possibly have 
been allowed to get away with it. One thing 
I have in common with our PM – and believe 
me it is the only thing – is an interest in Latin. 
A recent visit to Nymans Gardens had me 
musing as to what the Latin motto above the 
door meant. It read ‘Dum Spiro Spero’, which 
roughly translates to ‘While I breath I hope’. 
I like that, and I’m going to carry on hoping 
for and fghting for better days for musicians. 

Have a wonderful holiday season and may your 
diary for the New Year be full by Boxing Day. 

Horace Trubridge 

Horace Trubridge, 
General Secretary 
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“What little progress 
we have made has 
been hard fought for” 
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Trombonist Matthew Parry is one 
of the UK’s go-to brass players, 
who is back doing what he loves 
after a tough 18 months

“The MU protects 
us from external 

people, but it also 
protects musicians 

from themselves” 
Matthew Parry 
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MU Contributors 

Neil 
Churchman 
Neil is an 

experienced journalist 
in broadcasting and 
print. A former BBC 
national newsroom 
assistant editor, he 
now writes on music 
and the media. p39 

Katie 
Nicholls 
Katie is a 

freelance journalist 
and editor whose 
features and reviews 
have appeared in 
titles such as Mojo, 
The Guardian 
and Kerrang! p34 & 42 

Natasha 
Hirst 
Natasha 

is a deaf freelance 
photographer and 
writer. She is also a 
disability activist, and 
is the vice-president of 
the National Union of 
Journalists. p36 

Lois Wilson 
Lois Wilson 
is a freelance 

writer whose features 
and reviews have 
appeared in Mojo, 
Record Collector and 
The Quietus. She also 
manages the musician 
Edgar Jones. p16 

Henry 
Yates 
Henry is a 

freelance writer from 
Gloucestershire who 
has written for titles 
as diverse as Classic 
Rock, Total Guitar, 
NME and Record 
Collector. p20 

Harriet 
Cliford 
Harriet Cliford 

is a fautist and former 
chorister. She is now 
the editor of Music 
Teacher magazine and 
the head of content 
for the Music & Drama 
Education Expo. p26 

Andrew 
Stewart 
Andrew 

writes for The Times, 
The Guardian, Classical 
Music and BBC Music 
Magazine, among 
many others. He is 
also Director of 
Southwark Voices. p12 

Neil 
Crossley 
A journalist 

who has written for The 
Guardian, The Times and 
the FT. Neil fronts the 
band Furlined and is 
also a member of the 
pop croon project 
International Blue. p40 

Cover photo: Joseph Branston. © Musicians’ Union 2021. Taken at London Cocktail Club, Bristol. 
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! SUPPORT THE MU Encourage your friends and family 
to sign up as MU Supporters at theMU.org/supporters 

Winter 2021frontline 
The MU in action, working on behalf of professional musicians 

The MU And The 
Ivors Launch Joint 
Membership Offer 
The MU and The Ivors Academy have 
reinforced their campaigning partnership 
with the announcement of a joint 
membership ofer. Under the new ofer 
existing members of the MU and the Ivors 
Academy will receive 25% of each other’s 
membership schemes. 

The benefts of joining The Ivors Academy 
for songwriters and composers include 
networking events, training workshops, 
discounted tickets to The Ivors (professional 
members only) and The Ivors Composer 
Awards, as well as waived fees when entering 
works. Other benefts include mentoring 
opportunities, career advice and discounts 
including Apple products. MU members can 
get 25% of membership of the Ivors now, and 
then 25% of MU membership at their next 
renewal. By signing up to both organisations, 
music creators can also add further support 
to crucial joint campaigning and increase the 
MU and The Ivors Academy’s infuence with 
the government and the music industry. 

The MU and The Ivors Academy joined forces 
over the last year to campaign for a fairer 
and more equitable environment for music 
makers. Their work on the #Fixstreaming 
and #ComposersAgainstBuyouts campaigns 
have shown what can be achieved when 
creators in the music industry come 
together to fght for meaningful change. 

Naomi Pohl, Deputy General Secretary 
of the Musicians’ Union, welcomed the 
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Lianne La Havas won  
best album at The Ivors, an 

event that joint members will 
have discounted access to

announcement. “We are delighted to be 
working in partnership with the Academy 
and our joint campaigns have shown what 
we can do when we combine forces,” she 
said. “Together, we will continue to fght for 
the rights of creators working in the music 
industry, representing them to Government 
and applying pressure within the industry 
to ensure that they get a fair deal. The joint 
package of benefts we can ofer is second 
to none. We hope that songwriters and 
composers will take up this ofer and get 
actively involved in our work.” 

Graham Davies, Chief Executive of 
The Ivors Academy, said: “Songwriters, 
composers and many freelancers in the 
music industry have been hit hard by 
the pandemic. To give music makers the 

“Together, we will 
continue to fight 
for the rights of 
creators working 
in the music industry” 
Naomi Pohl 

support and representation they deserve, 
we have teamed up with the Musicians’ 
Union to provide our combined benefts 
at a discount. 

For full details visit tinyurl.com/ivorsac 

The Musician • Winter 2021 
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Visa Optimism 
For Work In Spain 
The MU can report that as a result of 
industry pressure and great work by LIVE 
and the Association of British Orchestras 
(ABO) and the Asociación Promotores 
Musicales, visas are no longer required for 
musicians engaging in short-term work. 

Dave Webster, MU National Organiser for Live 
Performance, said, “The music industry has 
been focusing on the issues around Spain 
since the beginning of the year and the team 
at the ABO and LIVE need to be congratulated 
on this signifcant achievement. This is very 
welcome news for musicians, although we 
wait for the full details of the announcement.” 

Safe Working Space 
In The Theatre 
SOLT and UK Theatre have released an 
updated version of their 10 Principles for 
creating safe and inclusive working spaces 
in the theatre industry, to help tackle 
bullying, harassment and discrimination. 

We at the MU support these Principles. We 
encourage all theatre employers, employees, 
freelancers, trainees, volunteers, and Board 
trustees and directors to adopt these 
principles and download a free A3 poster 
and display it in your workspaces. Among the 
relaunched Principles is the recognition that 
harassment and discriminatory language 
or behaviour may be unlawful, and the 
commitment to explicitly address and seek 
to prevent racism and all other forms of 
discrimination and bias, their manifestations 
and efects. Employers are urged to accept 
their responsibilities under the Equality Act 
2010 and the Health and Safety at Work Act 
1974, and to respect everyone’s dignity and 
diferences, regardless of seniority. 

For more information on this initiative, 
download the 10 Principles in English here 
(tinyurl.com/10PEnglish) and in Welsh here 
(tinyurl.com/10PWelsh), and download your 
A3 poster here (tinyurl.com/10PPoster). 

UK musicians can now play  
short engagements in Spain 
without the need for visas
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Upcoming Section Committee Elections 
The MU has elected Section Committees, 
with a maximum of 20 seats, which consist 
of members in each area of the industry who 
are able to make recommendations to the 
Executive Committee on issues of relevance 
to their sector: 

• Education covering all forms of music 
teaching 

• Recording & Broadcasting covering 
recording sessions for TV, flm, radio, video 
games and other commercial releases 

• Live Performance covering gigs, festivals, 
busking etc (all genres of music) 

• Freelance Orchestral representing 
freelance orchestral musicians including 
Extras and Deputies 

• Theatre covering regional and touring 
theatre, primarily those productions 
under our UK Theatre agreement. (London 
theatres including the West End are 
covered by the London Regional Ofce) 

• Music Writers covering all forms of 
composition, songwriting, arranging 
and copying 

Each Section Committee has a reserved 
seat structure that has been implemented to 
improve diversity. Seats are reserved in the 
following categories: 7 Women members, 
2 Black, Asian and minority ethnic members, 
2 D/deaf and disabled members, 1 LGBT+ 
member. To stand for a reserved seat 
members must identify with or belong to the 
group they would like to represent. Members 
who wish to be nominated for these 
Committees should look out for an email 
early in the New Year. It is crucial that these 
Committees are well populated, diverse and 
are made up of members actively working 
in the relevant sector of the industry. If you 
would like to be considered for a Section 
Committee and you are not on email, please 
contact Hannah Senior on 0161 233 4004. 

Along with the Sections above, the EDI 
Committee covers all aspects of the MU’s 
Equality, Diversity and Inclusion work and will 
also be up for re-election in the New Year. 
Emails will go out to members with a call for 
nominations. If you are not on email and you 
would like to put yourself forward, please 
contact John Shortell on 020 7840 5506. 

For more on Section Committees and 
the work they do please visit theMU.org 

The Musician • Winter 2021 
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Dates For The Diary
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! ASK US FIRST Check through our list of promoters before 
agreeing to accept an engagement at tinyurl.com/askusfrst 

No Pay, No Play: 
Don’t Work For Free 
The insidious practice of musicians being 
asked to play for free has reared its head 
once more, as highlighted by musician 
Jamie Mathias on Twitter in late October. 

Jamie highlighted such requests, including 
one ‘ofer’ to write a song, fy to a wedding 
in Italy and perform the song in exchange 
for a video of the gig. But there was no fee 
and the hirer expected Jamie to pay for his 
own fight. “Outrageous requests I’ve had…” 
Jamie tweeted before listing the examples. 
For more on how to deal with hirers who ofer 
work for no fee, see the feature on page 40. 

Songwriter Karen Poole won 
the Music Creative Award

Women In Music 
Awards Winners 

Belfast Awarded 
Prestigious Honour 
Belfast has been awarded the coveted 
City of Music status by UNESCO. 

Only the third city in the UK to become a City 
of Music, after Liverpool and Glasgow, the 
Lord Mayor of Belfast, Councillor Kate 
Nicholl, said: “We are thrilled and honoured 
that Belfast has been bestowed the 
prestigious UNESCO City of Music title, and 
to have Gary Lightbody and Hannah Peel 
on board as ofcial patrons. This is wonderful 
news for Belfast!” 

Dates For The Diary 

17 Dec 20 Jan 

The Music Week Women In Music Awards 
returned as a live event with its eighth 
annual instalment at the Park Lane Hilton 
in London on 22 October, 2021. 

The awards aim to showcase the full range 
of roles that women and female-identifying 
people are tackling within the business: 
highlighting how vital they are to the industry. 
This year’s winners included songwriter 
Karen Poole in the Music Creative category, 
and singer Rina Sawayama who won the 
New Artist Award, alongside key women from 
the industry including Live Nation’s Kerry 
Chappel, Blackstar’s Olivia Hobbs and Carla 
Marie Williams from Girls I Rate. For more info, 
go to mw-womeninmusic.com 

The MU Supports 
ETO Members 
Back in September the Musicians’ Union 
was appalled to learn that a number of 
members were sent a letter by English 
Touring Opera (ETO) stating that they 
would not be booked in 2022. This equated 
to half of a loyal, experienced orchestra 
losing their roles. 

The MU prioritised the members afected, 
concentrating on providing legal advice 
and assistance to support them, and that 
process is currently ongoing. 

The Union also raised concerns about 
the lack of fair process with Arts Council 
England (ACE), as ETO gave a diversity 
drive as a rationale in the letter, and cited 
this as “in line with the frm guidance” 
from ACE. The MU has strong reasons to 
believe that this decision is absolutely not 
about diversity and will set back diversity 
and inclusion agendas throughout the 
orchestral sector. 

A letter-writing campaign to the ETO Board 
has resulted in more than 250 signatories to 
date. The MU will continue to fght for these 
musicians and will stand up to any and all 
mistreatment of our freelance members. 

For the latest information on this ongoing 
story, and more news on other campaigns, 
visit the MU website at theMU.org 

24-28 Jan 31 Jan 3-5 Feb 
What: Guided Meditation. What: Celtic Connections. What: UK Americana What: Independent What: LMCC22. 
Another session of The UK’s premier Music Week. Venue Week. This is the London Music Conference, 
meditation for musicians celebration of Celtic music. Conference, music festival, ninth year of the national for electronic music with 
catered to MU members. Live music and workshops. awards ceremony. live music initiative. panels, clinics, workshops. 
Where: Online Where: Glasgow Where: Hackney, London Where: National Where: London 
Info: musiciansunion.org.uk Info: celticconnections.com Info: theamauk.org Info: tinyurl.com/indvenwee Info: tinyurl.com/lonmuco22 

The Musician • Winter 2021 
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Your Voice 

This selection of tweets, emails and letters refects the 
diverse range of dialogue between the MU and its members. 

Brexit Touring Talks 
The Tories won’t do it so 
we will. UK Labour to open 
EU talks on ‘new agreement’ 
to end post-Brexit crisis 
forcing musicians to 
abandon tours. 
Jo Stevens @JoStevensLabour 

Thanks Clare 
Lost count of the number of 
years I’ve been on the MU’s 
North of England Regional 
Committee – but for a variety of 
reasons it’s time to make way 
for new blood. Been a privilege 
to represent musicians for so 
long. To all on the RC keep on 
keeping on. 
Claire Mooney @MooneyInfo 

Save Our Careers 
The DCMS doesn’t grasp 
urgency of situation for UK 
musicians. With no progress, 
even when Covid restrictions 
are lifted, musicians still face 
restrictions on touring in EU 
and earning a living. Livelihoods 
and careers are at risk and the 
government not showing any 
plan to fx it! 
Harriet Harman 
@HarrietHarman 

Stream Dream 
We did it. The Competition 
& Markets Authority are 
launching a market study into 
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Live work in the EU 
remains under threat for 
UK bands such as Mogwai, 
here playing Madrid in 2019

music streaming. This is a huge 
step forward in our campaign 
with the MU to fx streaming. 
The Ivors Academy 
@IvorsAcademy 

Good Work, People 
Wow. Well done to everyone. 
The Commons DCMS, Ivors 
Academy, The MU and all the 
incredible artists who put their 
name to this. #BrokenRecord 
Tom Gray @MrTomGray 

Nice One, Jamie 
So proud of NOYO saxophonist 
Jamie taking to the stage today 
to share with music teachers 
ways they can support 
inclusion and young disabled 
musicians. Thank you for the 

opportunity, MU. 
National Open Youth Orchestra 
@theNOYO 

Benevolent Star 
Alan Hawkshaw donated the 
royalties for Countdown to pay 
fees for underprivileged music 
students. Every time it plays, 
someone gets a bit of 
time in college. 
Matthew Sweet 
@DrMatthewSweet 

Goodbye Alan 
Very Sad. RIP Alan Hawkshaw, 
the true beacon for the 
importance of translating 
talent into benevolence. 
Cecilia Is Smart 
@ceciliaissmart 

facebook.com/musicians.union 

Follow us on Twitter @WeAreTheMU 

Follow us on Instagram @WeAreTheMU 

soundcloud.com/musicians-union 

Find us at theMU.org 

Email us TheMusician@TheMU.org 
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We do our best to avoid inaccuracies, but if you 
believe that an error has been made, please 
contact the editor straight away before taking any 
other action and the Union will take appropriate 
steps. If you submit material to this journal, you 
automatically grant Future Publishing Limited 
and Musicians’ Union a licence to publish your 
submissions in whole or in part in any edition of 
this journal that is published worldwide in any 
format or media throughout the world, and you 
grant Musicians’ Union a licence to publish your 
submissions in whole or in part in any format or 
media for the purpose of promoting any products 
or services referred to in your submissions. Any 
material you submit is sent at your risk and 
neither Future Publishing Limited nor Musicians’ 
Union nor their respective employees, agents 
or subcontractors shall be liable for any loss 
or damage. © Future Publishing Limited and 
Musicians’ Union 2021. All rights reserved. No part 
of this journal may be used or reproduced without 
the written permission of Future Publishing 
Limited and Musicians’ Union. 

We are committed to only using 
magazine paper which is derived 
from responsibly managed, 
certifed forestry and chlorine-
free manufacture. The paper 
in this magazine was sourced 
and produced from sustainable 
managed forests, conforming 
to strict environmental and 

socioeconomic standards. The manufacturing 
paper mill and printer hold full FSC and PEFC 
certifcation and accreditation. 
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The Brennan Bill 
Naomi Pohl, Deputy General Secretary refects upon a key moment in the 
#FixStreaming and #Broken Record campaigns as Kevin Brennan’s 
Copyright Private Member’s Bill gets a hearing in Parliament 

MU member Kevin Brennan MP has been a 
powerful voice in the Union’s #FixStreaming 
campaign, and his role on the DCMS Select 
Committee during its inquiry into the 
economics of music streaming was pivotal. 
There’s no doubt that Kevin is one of the 
most committed representatives of 
musicians in the House of Commons. 

Fortuitously, following the DCMS Select 
Committee inquiry and its many wide-ranging 
and creator-friendly recommendations, 
Kevin’s name was drawn sixth in the ballot for 
Commons Private Members’ Bills for 2021-22. 
To put this in context, 459 Members entered 
the ballot and only seven are guaranteed a full 
day of debate on their Bill. 

The Copyright (Rights and Remuneration of 
Musicians, Etc.) Bill, afectionately known as 
the Brennan Bill, proposed the introduction 
of a right to equitable remuneration for 
performers on music streaming – the MU’s 
key #FixStreaming campaign ask. We have 
been lobbying for this since music streaming 
became popular. If passed, the introduction 
of equitable remuneration would mean a 
guaranteed royalty for all musicians whose 
performances appear on streamed tracks. 

Crucially, this would include session and 
orchestral musicians who are non-featured 
and therefore currently get no streaming 
royalties. It would also mean income 
generated for all musicians from the very frst 
stream, helping featured artists who don’t get 
paid for their work because they remain 
unrecouped with their labels for upfront 
advances, recording, and marketing costs. 

“These legislative changes would go a long way 
to making the UK the best place in the world to 
be a musician, songwriter or composer” 

Fixing The ‘Broken Record’ Industry 
As well as introducing equitable remuneration, 
the Bill would address other issues with the 
music streaming model that disadvantage UK 
musicians and music creators. Anyone 
remember the EU Copyright Directive? It 
passed due to lobbying from performer and 
creator representative organisations across 
the EU, and despite intense lobbying against it 
from the digital giants. As we left the EU, 
however, the UK didn’t stand to beneft from 
the Copyright Directive. The Brennan Bill 
would fx this by introducing key elements 
of the Directive into UK law. 

The Bill calls for better transparency for 
musicians and creators, holding labels and 
other rightsholders to the same standards as 
collective management organisations in terms 
of data and royalty accounting. It would also 
introduce contract adjustment so that fair 
remuneration can be claimed at a later date 
if the contract fails to deliver it. For example, 
if a track is a huge hit then musicians and 
songwriters should have the right to 
renegotiate their deal to ensure they receive 
royalties that are proportionate to its success. 
And the Bill would enable composers and 
songwriters to get their rights back after 
20 years rather than being tied into life of 
copyright deals. 

These legislative changes would go a long way 
to making the UK the best place in the world 
to be a musician, songwriter or composer, and 
help our members make a sustainable living 
from their work. We could lead the world in 
terms of how we look after artists. 

Campaigning For Further Change 
By the time this issue of The Musician reaches 
members, we will know whether the Brennan 
Bill has passed its second reading on 
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(Right) MU member and MP Kevin 
Brennan has been a big defender 
of the British music industry, 
and musicians’ right to equitable 
numeration for their work

–
 –

3 December. We have done everything within 
our power to promote it and we hosted an 
event in Parliament on 2 December with 
Kevin to ensure that MPs were present to 
vote in favour. 

Whether the Bill passes or not, we will 
continue to campaign for a fairer deal for 
our members from music streaming. Following 
the DCMS Select Committee inquiry, the 
Competition & Markets Authority (CMA) 
is investigating the dominance of major 
corporations in the streaming market and we 
are gaining cross-party support. Forty four 
Conservative MPs recently wrote to Boris 
Johnson in support of the #FixStreaming and 
#BrokenRecord campaigns. 

We also have the support of international 
organisations and campaigns who are 
looking to what happens here as an example. 
If we can change the law in the UK, it will have 
a global impact. 

because they contact us to say that you’ve 
written and infuenced them. Thanks also to 
those members who completed the creator 
survey or took part in focus groups for the 
IPO’s research on Music Creators’ Earnings 
in the Digital Era. 

There is more work to do but we are gaining 
traction with decision makers and we will hold 
the major corporations to account. 

MU BENEVOLENT FUND 

The Musicians’ Union runs a Benevolent 
Fund for its members, which pays out 
hardship grants when members cannot work 
due to illness or injury, parental and adoption 
grants and funeral grants to next of kin. For 
details of how to apply, see the MU website. 
To make a donation to the Fund, please 
contact your Regional Ofce. 

Thank you to all our members who have 
contributed to our campaign so far. Writing to 
your MPs really makes a diference. We know 

Kevin Brennan MP 
“More and more people are 
streaming music  heightened 
by the pandemic  yet, unlike 
for radio, there is no guaranteed 
royalty payment for all the 
musicians who have contributed to 
the recording being streamed. To 
redress this, my Private Member’s 
Bill seeks to allow performers and 
composers to access means to 
ensure a fair sharing of revenues 
generated from their works. In 
particular, the Bill will introduce 
a right to equitable remuneration 
for performers on musical 
works, where works that they 
have performed upon are made 
available to the public. These 
reforms would lead to more new 
music, the revival of recording 
studios, a boost to the UK session 
music scene, the unearthing of a 
new generation of British talent, 
and Britain becoming once again a 
world-leading cultural hub for the 
recorded music industry.” 

Graham Davies 
CEO of The Ivors Academy 
“On behalf of songwriters and 
composers our thanks go to Kevin 
Brennan and MPs from all parties 
who understand that Britain’s 
place as a cultural powerhouse 
rests on investing in people that 
actually make music. The growth 
of the streaming market has 
diverted too much wealth to four 
multinational record labels at the 
expense of music makers. These 
market distortions must be fxed 
in order to grow Britain’s enviable 
music sector.” 

Invaluable Allies 
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Musical theatre has given joy to millions 
and made good work for some of the best 
musicians in the business. The nature of 
musicals, though, can easily divert audience 
attention from the players bringing shows 
to life from the orchestra pit, an oversight 
the MU is eager to correct. One thing is 
beyond doubt: Britain boasts some of the 
best musical theatre musicians in the world, 
whether working in the West End or playing 
in touring productions. The talent pool is both 
wide and deep, stocked with everyone from 
recent college graduates to veterans with 
jaw-dropping CVs and matchless experience. 

While lockdowns and dark theatres led to 
some freelancers considering their futures, 
others have returned to work as existing 
shows return and new ones open for the frst 
time. Although the resumption of transatlantic 
travel should give West End productions a 
box-ofce boost in the run up to Christmas 
and beyond, it is too early to say when 
theatreland will reach pre-Covid sales levels. 
For now, the good news story concerns 
musicians making music again for audiences 
hungry for feelgood shows. 

According to a recent poll conducted by the 
MU [see column on p14], 74% of UK adults 

would consider attending a show in the next 
six months, and 85% view musicians as a 
vital part of musical theatre. Furthermore, 
83% believe that live musicians are equally 
as important to musical theatre as actors, 
dancers and singers. This poll is part of the 
MU’s latest initiative to raise awareness of 
theatre musicians. Maddy Radclif, the MU’s 
Campaigns and Social Media Ofcial, says 
the idea for the poll came from the MU West 
End Committee and soon expanded into a 
celebration of all musicians who work in the 
West End and in touring shows. 

“We want to shine a light on the incredible 
work they do while recognising how tough 
it’s been for them over the past eighteen 
months,” she says. “The underlying point is to 
show the value they add in human terms, not 

just in economic terms, to a really vital cultural 
institution. We saw in the way the public 
reacted to soundtracks replacing musicians in 
War Horse and the Dirty Dancing touring show 
just how much the audience wants to hear live 
music in musical theatre.” 

Top Quality 
The MU’s London Regional Organiser, Jamie 
Pullman, suggests that theatre audiences 
have come to expect performance standards 
that would have been rare thirty years ago. 
“The status of West End musicians has 
changed dramatically since I was at music 
college in the mid-1990s,” he recalls. “It was 
seen then as a place you might end up. Now 

Following the complete shutdown of the West End during 
the pandemic, the MU is moving to highlight the vital role 
played in musical theatre by musicians 
Report by Andrew Stewart 

MU Unveils Musical 
Theatre Initiative 

It is hoped that the resumption of 
transatlantic travel will give West  
End productions a box office  
boost in the run-up to Christmas

“We want our 
members to receive 
more money and 
greater job security” 
Jamie Pullman, MU 
The Musician • Winter 2021
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“Unlike a lot of musicians who 
work on touring productions before 
reaching the West End, I worked 
in the West End for many years 
and took on touring jobs when our 
children were older and I didn’t 
have to be at home so much. 
Because most touring shows move 
on every fortnight and have to 
make a new start, some are fresher 
than you’ll fnd in the West End. 
That’s part of the appeal for me. 

“Musical theatre is a fantastic line 
of work for any musician who can 
survive in that millpond. It’s great 
and I’ve had a brilliant time doing 
it. The quality of playing in touring 
productions is every bit as good 
as you’ll hear in the West End. And 
overall it’s as good as anything 
you’ll fnd anywhere. Musicians of 
my generation are not very good 
at promoting ourselves, so for 
me to say something like that is 
a departure from the norm. But it 
happens to be true. There are so 
many players with thirty or forty 
years’ experience under their belts, 
and other terrifc younger players 
making their way in the profession. 

“The quality of young musicians 
coming to work in musical theatre 
is really very high, whether on tour 
or in the West End. There are 
great young players working in 
shows like Hamilton, for instance. 
Thanks to the MU’s vigilance, 
employment terms and conditions 
have continued to improve over 
the years, so it’s understandable 
that people like the job security 
theatre can ofer.” 

Allan Cox 

Drummer Allan Cox  
suggests that musical 

theatre work is now an 
attractive option
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it’s a place young musicians aspire to be. And 
rightly so, because the quality of musicians is 
frst class. I think the sheer fnancial might and 
success of the big blockbuster shows mean 
it’s important they book the best players.” The 
quality of post-lockdown musicianship, he 
adds, compares with anything on ofer before. 

“Of course we want our members to receive 
more money and greater job security,” 
comments Pullman. “That’s why we’re raising 
awareness of musicians who work in musical 
theatre and promote what they do to a wider 
public. Until the international audience is back 

in the West End, though, things will remain 
tricky. But my understanding is that after a 
strong opening and a dip for many shows, 
audience numbers are picking up again. The 
theatre world is powered by optimism, which 
is why investors are prepared to put money 
into new shows. What we need to see now 
is for audiences to re-establish the habit of 
going out and spending relatively large sums 
on seeing a show.” 

Raising The Profle 
Drummer Allan Cox draws on his extensive 
experience of West End and touring shows 
to tell a story of positive change for theatre 
musicians. “My generation of working 
musicians, now in our ffties and older, never 
thought much about doing a musical,” he 
recalls. “We’d go in, do the job and move on 
to the next thing. Now it’s a very attractive 
place to be. I’m really pleased that the Union 
is pushing to raise the profle of musicians in 
musicals and other theatre shows. I would say 
players used to be a third of the way up the 
totem pole, with session playing being at the 
top. That’s no longer so.” 

Musician Steve Gilbertson 
says he loves depping and 

thrives on the pressure



Research undertaken by the 
MU in November 2021 titled 
Musical Theatre Attitudes 
yielded the following fndings: 

The views of all UK adults 

• 74% would consider attending 
a show in the next six months 

• 70% agree that musical theatre 
is an important way to ensure 
musicians earn a living 

• 65% agree that musical 
theatre is an important part 
of the UK’s culture 

The views of people who have 
seen a musical in the last ten years 

• Nine in ten believe it’s important 
for musical productions to use 
live musicians 

• 85% say musical theatre 
is better if it includes live 
musicians 

• 85% see musicians as a vital 
part of music theatre 

• 83% believe live musicians 
are just as important to musical 
theatre as actors, dancers 
and singers 

• 76% say that having a live band 
would make them more likely 
to attend a major live musical 
theatre production 

MU Poll Results 

The MU’s Musical Theatre 
Attitudes poll highlights 
the huge demand for live 
musicians in shows

The Musician • Winter 2021
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The hierarchy, he explains, changed thanks 
to two unforeseen conditions: the decline of 
flm and television sessions during the 1980s, 
and the threat of industrial action by theatre 
musicians in 1985. “The MU was brilliant,” 
Cox recalls. “They negotiated a doubling of 
the rates overnight, which meant I went from 
earning £222 to £444 a week. That coincided 
with the closure of several recording studios 
and the loss of session work. So a lot of my 
colleagues who were doing studio work 
suddenly wanted to play in shows. The whole 
standard of musicianship in the West End took 
of from there.” 

West End show bands, he notes, rank today 
among the world’s fnest. “It’s hard to break 
into West End shows and sometimes you 
need a little luck. I was doing seven function 
gigs a week and thought that was all I’d ever 
do. But I depped on Evita around 1980 and it 
must have gone okay because I was allowed 
to go back. This is fantastic, I thought – I 
don’t have to move any gear, the pay’s pretty 
good and the music’s far better than what I’d 
been playing. The aim for a lot of really good 

young musicians now, when there’s much less 
freelance work about than there once was, is 
to get a show. It’s the nearest thing a musician 
can get to having a regular job.” 

Consistent Performance 
Allan Cox says musical theatre expects 
its musicians to be more than world-class 
performers. They also need the consistency 
to maintain that level for eight shows a week 
across a run that could last for years. 

“Repetition is part of the job,” he says. 
“Some big-name session players tell me 
they couldn’t handle playing the same thing 
every day. But that’s what the job demands. 
My longest run was in Me And My Girl at the 
Adelphi, which came at the time when my 
kids were young and we were buying 
a house. But then you need to take that leap 
of faith to move on to something else. I started 
in Chicago at the Adelphi, but left after two 
years. People said, ‘Why are you going? 
It’ll be here for years’. But that’s why I left. 
You need variety to stay sharp. I’ve been so 
lucky to have worked on a really broad range 
of productions, anything from a trio 
to twenty-four players on stage at the 
Palladium in Sinatra.” 



golden era Hollywood sound, and sometimes 
we’re asked for completely the opposite. 
Another diference is how we aim to blend 
our sounds to create the overall colour. 
In an orchestral setting my instrument would 
be required to blend with ten or more violas, 
whereas in the West End I need to create a 
sound that blends with electric guitars.” 

Versatile Players 
Many West End freelancers, notes Mycroft, 
enjoy playing diferent genres and with a 
wide variety of groups. “In a way the West 
End is an amalgamation of all those diferent 
experiences and styles and broad expertise. 
I love that you can see a colleague playing at 
the Last Night of the Proms at the Royal Albert 
Hall one night then see the same colleague 
jamming with Hugh Jackman at the 02!” 

Seeing familiar faces and old friends is no 
surprise to Allan Cox. A veteran of over 100 
shows, from Anything Goes to West Side Story, 
he was playing in the Olivier Award-winning 
City Of Angels at the Garrick when the frst 
lockdown was imposed. As a member of the 
West End Sub-Committee, he was involved 
in negotiations with the Society of London 
Theatre (SOLT) that resulted in the SOLT/MU 
Covid-19 Variation Agreement. Cox has now 
returned to work with the Rocky Horror Show 
tour. “Audiences can’t wait to get back to the 
theatre, so we’ve done very good business.” 

Allan Cox, Bryony Mycroft and Steve 
Gilbertson belong to a remarkable workforce 
whose eforts deserve, but rarely receive, a 
place in spotlight. The current crop of players 
comprises impressive young talents and older 
musicians who make many shows tick. “The 
outstanding standard of musicianship draws 
on the experiences people have gained from 
working across the industry,” says Steve 
Gilbertson. “The level we operate on in the 
West End is very high in my opinion, possibly 
higher even than on Broadway.” 

“Audiences can’t wait to get 
back to the theatre, so we’ve 
done very good business” 
Allan Cox, drummer 

The quality of touring production bands, 
observes Steve Gilbertson, matches and 
sometimes exceeds the level found in the 
West End. The drummer has experience of 
both, having played for Dirty Dancing for 13 
months, and for dozens of short-run shows on 
tour before and since. His breakthrough came 
in 2011 as a late-call dep in the Legally Blonde 
tour, where his fnely honed sightreading 
skills impressed the producer. He was 
invited back and soon earned a reputation 
as a go-to dep. “I love depping and thrive 
on it,” says Gilbertson. “I like the pressure 

and think I perform better as a result. I enjoy 
doing everything and am happy to play in 
every style. If you go into a show with a big 
range of music and only know heavy metal, 
you’ll struggle to play Latin or big band stuf 
authentically. It’s about having the confdence 
to do the job, and also to know when the 
wisest decision is to say no.” 

Steve Gilbertson urges young players, 
however accomplished, to gain experience 
of a multitude of genres and styles before 
jumping into musical theatre. Experience 
over several years or even of a few top-level 
shows, he adds, is likely to pay dividends to 
patient musicians looking to land a chair in 
a West End band. “Many young players are 
desperate for that work but don’t yet have 
the chops for it,” he notes. “We all need to 
play with people who are better and more 
experienced in order to improve.” 

Viola player Bryony Mycroft has harvested 
rich experience with many of the UK’s leading 
symphony and chamber orchestras, and as 
a session musician. Her broad portfolio also 
includes holding a chair in a West End show. 
How does playing in musical theatre compare 
to her work with other music ensembles and 
in diferent genres? “The show I’m currently 
working in defnitely requires a specifc skill 
set, as does every show to some extent 
because their musical styles vary,” she says. 
“Of course there are many crossover skills, 
but I suppose an obvious diference is the use 
of vibrato. Sometimes string players are asked 
to use a fast, consistent vibrato to get that 

Viola player Bryony Mycroft has 
experience of both orchestras 

and musical theatre bands

The MU’s Maddy Radcliff 
wants to highlight the 

value of theatre players
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SongsHeart from the 
Singer-songwriter Lady Nade is a rising star on the UK Americana 
scene, creating songs inspired by love, family and friendships 
Profle by Lois Wilson 

Bristol s Lady Nade recorded her 2016 crowd funded 
debut Hard To Forget in her kitchen. Because I love 
eating,” she jokes. “I can’t bear to be away from food 
for too long.  Since then she s made a further two 
albums, 2019 s Safe Place and this year s Willing, 
which was written, recorded and issued during the 
pandemic. All three capture her mellow voice over 
a beautifully woven tapestry of folk, blues, pop and 
Americana. There s also a touch of soul and jazz to 
her songs that deal in the vagaries of love and 
heartache. She dubs her style genre fuid . I take all 
kinds of music and mix them up,  she explains. I 
don’t play them in their pure forms. I don’t sit down 
and think I m going to write a blues song, I write 
wherever the creative process takes me. I know that 
can cause some people who like to put musicians in 
a box a problem, but I don t like to be pigeon holed 
and I also think it can be quite damaging having to ft 
into a box all the time, it s creatively limiting. 

She says she nicked the term ‘genre fuid’ from 
Yola Carter, another Bristol singer songwriter. She 
identifes Yola as a role model, a Black female artist 
who looks like me and was doing what I was doing 
when I was starting out and that was really important 
to see. I learned a lot from her,” she says. 

For Nade, born Nadine Gingell in Bristol in 1988, her 
musical education began with her grandfather. He 
had these wonderful eclectic mixtapes of rock n roll, 
folk and Americana and we d listen to them together. 

“I thought ‘this is great’, and 
I began singing at the top of 
my voice to anything” 

Then, when her grandmother died when Nade was 
just 10, music took on another function. I wouldn t 
have been able to talk about it in these terms then, 
but it was an outlet for my grief. Music became 
therapy and part of the healing process.  She started 
to write poems to her grandmother, hoping that they 
would somehow bring her back to me. But that didn t 
work so I decided to try my hand at songwriting  and 
that didn t work either, but my grandfather 
encouraged me to share my songs with my friends 
and they started making positive connections with 
them. They were a means for them to explore their 
own feelings through mine, and I started to sense the 
power of music and what it can do. 

Early Support 
At 14 years old she joined the Bristol Plays Music 
programme at the Colston Hall  now renamed Bristol 
Beacon  attending weekly songwriting sessions. Her 
links to the venue remain strong. Earlier this year she 
performed at the launch of their ‘Make Space For 
Music  campaign and also talked about how 
important the venue s music education initiatives had 
been for her as a young person. “They gave me my 
frst chance of performing and really championed me. 
They were so important in my formation,” she says. 
“They recognised my creative passion and provided 
a stable support system to express myself as a teen 
dealing with grief.  At the same time she took singing 
lessons, “Reluctantly. I wasn t really interested at all 
in going along, but my friend was desperate to go. It 
turned out that she hated singing but I thought this is 
great , and I began singing at the top of my voice to 
anything and everything. 

At 16 she took the Bristol Plays Music s peer 
mentoring qualifcation and began giving peer 
support to other songwriters and singers. “As a 
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During the pandemic Lady Nade 
used her social platforms to open 
up direct dialogue about mental 
health issues and body shaming. 
“32 of my 33 years I have never 
worn a bikini,” she says. “I was 
terrifed to do so because I had 
developed stretch marks in my 
younger years and I was convinced 
they were ugly and my body wasn’t 
perfect because of them. I shared 
this story online, and by sharing 
my story, loads of people started 
sharing their stories of stretch 
marks, and it became clear very 
quickly how stretch marks are 
normal. It made me realise just 
how so many of our industries let 
us down by constantly promoting 
this image of a perfect body that 
doesn’t exist. This sharing of 
stories provided a springboard for 
a discussion around how society 
presents and views the physical 
body, and how we can challenge 
those notions they put forward. 
I decided to face my fear, and I 
went to my friend’s house and I put 
on a bikini for the frst time, and we 
took a photo. This was at a time 
of prolonged separation when we 
were isolated and we were having 
to go to work on Zoom, and seeing 
ourselves on Zoom and having to 
readjust to seeing ourselves this 
way. And although putting the 
photo out there opened me up to 
bullies and trolls, it also showed 
just how we can use our platforms 
in a positive way, to encourage 
others and promote confdence 
and self-esteem.” 

Self Image 

Lady Nade doesn’t like to be 
pigeon-holed, and feels that 
people incorrectly give her a 

genre based on photos
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qualifed music leader it was a way for me 
to help other creators like myself,” she says. 
She also began taking her music into the 
community, “into schools, colleges, hospitals, 
daycare homes for people with dementia, 
into wards for children with life threatening 
illnesses. I have these two paths running 
side by side: as a music facilitator, using 
music for healing; and then as a performer, 
using my platforms to encourage and 
create other artists.” 

Sharing A Platform 
For Nade, equality, diversity and 
empowerment within the arts is vital.  Before 
lockdown, she hosted Lady Sings, a night in 
Bristol which over 16 months saw her work 
with 72 female artists. “It was about bringing 
together and empowering female artists,” she 
says. “I was putting on shows that focused on 
gender balance and giving a voice to people 
that might not have that platform normally. 
We’d have both new and established artists 
on a night together and there wasn’t 
a sense of support act/headliner – of one 
being more important than the other – it 
was about sharing a stage together and 
making a connection regardless of where 

you are at in your career. It was about building 
a community, where everyone is equal 
regardless of class or race. 

Nade has experienced ‘the double glazed 
ceiling’ she and other Black female artists 
face. “Since I started out I’ve been expected 
to sing soul and jazz and R&B because of what 
I look like and who I am, and that has been a 
huge barrier to my career,” she explains. 
“There’s this institutionalised racism and 
sexism: you’re Black, you’re female, why 
aren’t you singing jazz? I once got booked 
to play a jazz festival and afterwards the 
organiser said he was really disappointed in 
my set and I was like, ‘why did you book me?’ 
I’m not a jazz artist. He clearly had never heard 
my music and just made assumptions on my 
photo. I’m constantly having to explain why 
there is folk and Americana in my music. 
I don’t think if I was a white male folk singer 
I’d ever have to explain why. Joan Armatrading 
is a huge infuence on me, she was on my 
grandfather’s tapes and I remember her 
being asked if Joni Mitchell was an infuence 
on her and she saying, ‘if anything I’m an 



Nade has been a keen 
supporter of the Musicians’ 
Union since her teens

infuence on her. I was doing this frst’. Why 
do we never champion the Black female 
originators? Like Sister Rosetta Tharpe
she invented rock’n’roll.” 

Celebrating Bristol 
During lockdown we saw the emergence of 
the Black Lives Matter movement, and Nade 
was disappointed not to be able to take part 
in the march through Bristol that led to the 
dismantling of the statue of slave trader 
Edward Colston. “I had an injury sustained in a 
bicycle accident,” she explains, “but I wanted 
to celebrate Bristol as a community coming 
together to protest against racism, so I put 
out my song Willing as a single which is a 
message of acceptance and supporting one 
another  and when it came to making the 
video to it, we flmed the walk along the route 
the BLM protests took, and the video ends at 
the base of the statue.” 

Along with using her social platforms to speak 
out against body shame and raise awareness 
of issues surrounding mental health, during 
lockdown Nade also played several online 
festivals, and was selected as one of 12 artists 
representing England at the Global Music 

Match. “With live streaming comes 
accessibility,” she says. “People who may 
have anxiety or physical disabilities that 
prevent them going to a crowded venue can 
tune into a live stream in their house. We’ve 
seen with the #MeToo campaign there are 
issues of women’s safety at gigs, so 
streaming allows females to watch a concert 
without fear, and in terms of sustainability 
there are advantages too. You don’t need to 
travel, and for me as an artist it has extended 
my reach and taken my music worldwide.” 

Her love for performing in front of a live 
audience hasn’t diminished, and during the 
pandemic she became a patron of the Music 
Venue Trust. “Among many things, the 
organisation raises awareness of grassroots 
venues, and they were fundamental in my 
growth as an artist – and still are. To see the 
music industry fall apart during the pandemic 
was heartbreaking, and the Music Venue Trust 
is helping with picking up the pieces and 
putting them back together.” 

She’s also keen to promote the work of 
the MU, which she’s been a member of 
since she was 18. “They’ve always been 
there to look out for me, and protect me 
and my art. And they were amazing during 
the pandemic, really helping their members’ 
survival through their hardship fund.” 

Back On The Road 
Since restrictions have been lifted, she’s 
been out on the road with folk duo Spiers 
& Boden, opening for them on 30 dates. 
“Great lads,” she says. “They carry my 
guitar into the venues, they get me vegan 
food, they even took me to the sea.” She’s 
also been writing songs for a new album 
with Boo Hewerdine. “We clicked 
immediately,” she says of their pairing. 
“In fact my manager had to tell us to stop 
because we amassed some 40 songs in 
such a quick time. It was great.” 

As for the immediate future, January 
and February sees her headline her own 
UK tour, which will also include sets at the 
UK Americana Music Week and Celtic 
Connections. “I can’t wait,” she says, 
“it’s going to be great, playing music, 
making positive connections, healing 
and building communities.” 

To fnd out more about Lady Nade 
please visit ladynade.co.uk 
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“It was about 
bringing together 
and empowering 
female artists” 
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Live music is both the heartbeat of the UK industry 
and the sector hit hardest by Covid. As the 
fghtback continues, The Musician asked four 
venues for their frontline reports 
Report by Henry Yates 

Back To Life 

Romeo Taylor performs at The Hug 
And Pint, one of Glasgow’s coolest 
gigging and eating venues that has 
returned to programming live music

The UK music industry can take huge pride in 
its response to the Covid crisis. Within days 
of the March 2020 shutdown, musicians had 
already pivoted to the new normal, whether 
that meant perfecting the art of the 
livestream, or remotely recording new music 
with contributors scattered across the globe. 

And yet, through it all, the live music scene 
stayed resolutely shuttered and hemorrhaging 
money at a frightening rate. By January 
2021, when the Music Venue Trust warned 
that 400-plus grassroots venues were 
facing permanent closure, many felt it was a 
conservative estimate. 

Thankfully, with total collapse averted by 
the Cultural Recovery Fund and a loosening 
of regulations allowing fans to return over 
summer, the live sector’s fghtback has raised 
hopes that it can return to a viable business 
model – albeit with caveats. “It was really 
good to see so many venue owners at this 
year’s Venues Day,” remembers MU National 
Organiser of Live Performance, Dave Webster. 
“Despite the hardship they’ve gone through, 
the mood was optimistic for the future. Fewer 
venues have been lost than frst feared, 
thanks to the work undertaken by the Music 
Venue Trust during the pandemic. But there 
are still threats out there, and we are not out 
of the woods yet.” 

Every venue in the UK and Ireland has its 
own story of survival, often shaped by the 
national government’s regulations. When we 
spoke to four venues – one in England, two in 
Scotland, one in Northern Ireland  and took 
the pulse of their business, the overall picture 
was cautiously positive. “I hope we’re at the 
point now where we can start confdently 
programming events in the knowledge that we 
probably won’t have to shift or rebook them,” 
considers Chris Loomes, booker at the iconic 
King Tut’s Wah Wah Hut in Glasgow. 

Filling The Diary 
“I don’t think we can second-guess ourselves, 
but it defnitely feels like the worst is behind 
us,” he continues. “Naturally, there’s still the 
risk of shows pulling out last minute due to 
positive tests in the tour party, but as a whole 
it defnitely feels a lot more positive – for 
UK-based acts, anyway. We tend to work at 
least six months in advance when booking 
shows, but at the moment it’s more like twelve 
months. Between now and the end of the year, 
we maybe have three days without a show.” 

The Bridgewater Hall in Manchester has 
one of the UK’s broadest remits, not only 
programming regular rock and tribute bands 
but also well-established as a classical 
destination that hosts the Hallé, BBC 
Philharmonic and Manchester Camerata 
orchestras. “I’m sure the artists are buzzing, 
but I can say with confdence that audiences 
are very happy to be back,” says marketing 
campaigns manager Simon Holmes. “We’re 
booking events as normal now. We have a 
packed calendar for 2022 and starting to book 
events for 2023.” 

Holmes hopes this represents the end of a 
frustrating period for the venue’s celebrated 
classical programme. “Our usual International 

Concert Series for 20/21 was put on hold 
and we’re hopeful of this resuming in 
22/23. However, that all depends on 
government regulations and travel 
restrictions, and only time will tell. Our 
resident orchestras announced much 
reduced seasons back in the summer, and 
we hope to extend these in the new year 
with additional concerts for 2022.” 

Across the Irish Sea, Rachael Campbell-
Palmer is director of The Black Box, an 
acclaimed Belfast venue billed as “a home for 
live music, theatre, literature, comedy, flm, 
visual art, science, circus, cabaret and all 
points in between”. She says the resurgence 
of live music in the city is palpable, even if 
visiting artists are less far-fung than before 
the pandemic. “The Black Box diary is almost 
full until the end of January 2022, with a 
combination of rescheduled shows and 
festivals from last year and high demand from 

“Between now and 
the end of the year, we 
maybe have three days 
without a show” 
Chris Loomes 
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There’s no doubt that Covid 
has exacted a heavy toll on live 
music  but could any positive 
changes come from the 
reset? “For us, the pandemic 
has given a much-needed 
opportunity to take a step 
back,” says Daniel Mutch from 
The Hug And Pint, “and begin 
to look at our programming 
policies and how we can 
develop them to be more 
representative of the groups 
and communities around us. 
We’ve also been trained and 
signed up to Good Night Out 
and the Keychange initiative.” 

As for Rachael Campbell-
Palmer, she feels that Belfast 
audiences now have a 
heightened respect for the 
entertainment that seemed like 
an expectation pre-pandemic. 
“I think people have a renewed 
love for live music and the 
artistic programmes we put on, 
and a renewed appreciation 
for the venues and spaces that 
provide this experience in our 
towns and cities.” 

“Covid meant we had to try 
new ways of developing 
programmes and working with 
artists and audiences,” she 
adds, “and there is learning 
from that, some of which 
we will keep to enhance 
what we are doing going 
forward. I think there is more 
sense of community and 
connectedness  people are 
more supportive of each other. 
I’ve especially noticed this with 
local bands, where people are 
making more of an efort to get 
out and show up. The majority 
of shows we’ve put on since 
reopening have sold out  and 
the message is that people 
are coming out to support and 
value their local scene.” 

Improving
The Scene 
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people wanting to get back to performing 
and putting on shows. There is still some 
last minute changing with shows but that’s 
beginning to settle down as restrictions ease. 

“Events we have been programming between 
now and Christmas are probably still focused 
on smaller shows and local artists,” she 
adds, “so if any rescheduling is required, it’s 
easier to accommodate. We are confdently 
programming for next year, and that includes 
more touring artists.” 

British Invasion 
The slow return of international artists to the 
UK circuit was a recurring theme among the 
venues we spoke to. “Since reopening for gigs 
in August, the majority of artists have been 
domestic,” says Daniel Mutch, booker at The 
Hug And Pint venue – renowned as one of 
Glasgow’s coolest spots for music and eating. 
“A lot of our US touring acts will be returning 
in 2022.” Chris Loomes agrees: “We’ve had 
a few overseas artists, but most have moved 
to 2022. I think, with touring still uncertain 

or unable to happen in mainland Europe, it 
makes less fnancial sense for artists to come 
over just to play the UK. We have a few US acts 
over the next few weeks who are on promo 
trips for their new records, but the majority 
have moved into next year.” 

Safety First 
Beyond the core challenge of securing 
performers and increasing footfall, the venues 
we spoke to said a priority was protecting 
both artists and clientele as infection rates 
fuctuate. This has long been a make-or-
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When it comes to keeping 
reopening on track, many 
believe the vaccine passport is 
the greatest threat to the live 
music sector. For now, the only 
case study is Scotland, where 
the scheme was introduced 
in October. “This is a targeted 
and proportionate way to 
try and reduce the harm the 
virus will do over the winter 
months,” said Scotland’s First 
Minister Nicola Sturgeon, “to 
keep our economy open and 
fully functioning.” 

Early signs, however, have 
not been good. Over the frst 
weekend in October that 
the vaccine passport was 
legally enforced, the Scottish 
Hospitality Group representing 
the nation’s night-time 
venues deemed the scheme 
an “unmitigated disaster”. 
Venue staf reportedly refused 
entry more than 550 times to 
those who could not provide 
a vaccine passport, and 
were on the receiving end of 
“intolerable levels of abuse”. 
Unsurprisingly, footfall was 
down by as much as 40%. 

To keep the live scene 
functional and solvent for 
venues and musicians, says 
MU National Organiser of Live 
Performance, Dave Webster, 
it’s vital that the scheme isn’t 
rolled out further afeld. 
“What we don’t need to 
happen is the introduction 
of mandatory passports. 
We believe the Covid pass, 
together with the acceptance 
of a lateral fow test, is 
sufcient. We think there will 
be some close eyes on what is 
happening in Scotland and the 
efect the passport will have 
on those wanting to attend 
grassroots venues.” 

Passport
Control 
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Popular local heroes Bad 
Fit playing at Belfast’s 

Black Box venue
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22 
break issue for audiences, with a major 
survey in April by the industry body LIVE 
fnding that 75% of the 25,000 respondents 
would be happy to attend a live event if a 
method of Covid certifcation was in place 
in order to gain entry. 

Over half of LIVE’s respondents said they 
would be happy to return to music venues 
with immediate efect, while a further 
25% said they would only do so if venues 
provided safety measures like hand sanitiser 
stations, temperature checks and one-way 
systems. “Of course, many will be worried of 
further increase in infections, and audience 
confdence to get back into grassroots venues 
is something that needs to be taken into 
consideration,” says Dave Webster. “However, 
the Reopen Every Venue Safely (REVS) plan 
has helped to instill that confdence.” 

Balancing Act 
But perhaps the public’s appetite for safety 
regulations has its limits. Wearing a mask to 
a concert, for example, would seem to be a 
precaution too far for many music fans, with 
41% of survey respondents saying they would 
be dissuaded from attending venues that 
enforced this. As such, every venue fnds itself 
walking a delicate tightrope to maintain safety 
regulations without sufocating the relaxed 

atmosphere that brings music lovers out. At 
The Bridgewater Hall, explains Holmes, venue 
policy is dictated by the latest government 
rulings, with entry to events requiring either 
an NHS Covid Pass, NHS Covid Pass Letter, 
negative lateral fow/PCR result or non-UK 
resident proof of vaccination. “Venues have a 
responsibility to be a safe space,” he stresses. 
“We are doing all we can to make it so.” 

While not legally enforced, Belfast’s live sector 
has agreed on a common policy that requires 
all ticket-holders over 18 years old to complete 

The Black Box is a landmark on 
Belfast’s cultural map in more 
ways than just its music



a Covid status check, providing either proof 
of full vaccination, of a negative lateral fow 
test, or of natural immunity antibodies. “With 
shows that are at full capacity,” explains 
Campbell-Palmer, “we have adopted a Covid 
status check system in line with the other 
venues in Belfast on the advice of the NI 
executive and to comply with Belfast City 
Council guidelines for indoor venues.” 

Feedback from performers, staf and 
audiences has been largely positive, she says 

 albeit with the occasional challenge. “People 
are defnitely still at a place where they are 
looking for measures to still be in place, and 
the safety of our staf, artists and audiences 
is really important. We have Covid safety 
measures in the venue, including fresh air 
ventilation, staf and audience wearing masks 
when moving around the venue, and hand 
sanitiser stations throughout.” 

In Scotland, meanwhile, venue protocol is 
most demanding of all, with the recently 
introduced vaccine passport scheme 
stipulating that all over-18s must now legally 
prove they have been double-dosed. As for 
artists, explains Mutch, they might technically 
not be bound by that ruling, but he hopes 
common sense will prevail. “With the rules 
the government have put in place, artists do 
not need proof of a vaccine passport, but 
we’re always encouraging everyone to get 
their vaccine when available. At The Hug And 
Pint, we’re still asking all attendees, artists 
and staf to take a lateral fow within 24 hours 
before the show.” 

The Road Ahead 
Despite the brightening picture, with the 
Music Venue Trust’s CEO Mark Davyd, 
recently telling NME that the grassroots 
music venue sector is more than £90million in 
debt, complacency is not an option. “Getting 
that paid of isn’t going to be done this year,” 
Davyd warned in September. “It likely won’t 

be done next year and might not be until 2024 
or 2025 if things keep going as they are. The 
average debt they’re emerging with is around 
£80,000-£120,000 per venue – some are in 
much more signifcant debt than that.” 

So what needs to happen to sustain that 
upward momentum? To protect the sector’s 
livelihood, argues Dave Webster, the 
government must ring-fence the venues 
still coming of the ropes. “The government 
needs to support the call to remove business 
rates for venues and the VAT on ticket sales,” 
he stresses. “That will allow for a stronger 
recovery of the sector.” 

While venues certainly need protection, 
adds the MU’s Live & Music Writers Ofcial, 
Kelly Wood, it’s paramount to support those 
musicians still prevented from performing 
due to personal circumstances. 

“We’re aware that many musicians across 
the industry are still shielding due to Covid, 
and therefore unable to return to work, and 
many of these artists would normally perform 
live. So while the reopening of the live sector 
has been largely benefcial to artists, it also 
remains closed to many. “Furthermore,” 
adds Wood, “some artists have been forced 

to cancel shows due to medical advice: for 
example, The Anchoress on the Manic Street 
Preachers tour. It’s important that these 
musicians are supported, both fnancially 
and in terms of their mental health.” 

Above all, says Loomes, it’s vital to remember 
the community ethos that has always been at 
the heart of the live sector. 

“I think we all just need to work together and 
be as adaptable as possible. Who knows 
what the next few months hold, or whether 
localised lockdowns might become a thing? 
We all need to be as understanding as 
possible and realise we’re all fghting the same 
fght, looking for the same outcomes, and 
want to deliver world-class live events that 
audiences can enjoy safely.” 

For more info on the venues mentioned 
in this article, see kingtuts.co.uk, 
bridgewater-hall.co.uk, thehugandpint.com 
and blackboxbelfast.com 

“The government 
needs to support the 
call to remove business 
rates for venues and 
the VAT on ticket sales” 
Dave Webster 
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Manchester’s Bridgewater Hall 
is renowned for its popular 

music programming and its 
focus on classical music
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— Midlands: At 1.30pm on Thursday 27 January 
2022 at The Crescent Theatre, 20 Sheepcote 
Street, Birmingham B16 8AE with proposals 
to be received at the Midlands Regional 
Ofce, 2 Sovereign Court, Graham Street, 
Birmingham B1 3JR by no later than 5pm on 
Thursday 20 January 2022. 

If Government guidance is introduced which 
precludes in-person meetings taking place, 
any afected Regional Nomination Meetings 
will be moved online and candidates and 
members of those Regions will be notifed of 
the new meeting arrangements accordingly. 

Proposals for nomination 
Each candidate for a Region’s nomination 
must be proposed and seconded by eligible 
members of that Region, using the ofcial 
proposal form provided herein, and should be 
received at the applicable location and by the 
applicable deadline set out above. A copy of 
the ofcial proposal form is also available to 
download from our website: theMU.org 

Photocopies or printouts of the form are 
acceptable provided they bear original 
signatures. Acknowledgement of receipt 
will be provided on request. 

All current members of a Region are eligible 
to propose or second a candidate other than 
retired members who have been excused 
subscriptions under Rule XI 2 (see further 
below for more detail). No eligible member 
can propose or second more than one 
candidate for nomination. 

All proposals should be made at least a week 
in advance of their respective Regional 
Nomination Meeting (as per the deadlines set 
out above) in order to allow time to check 
eligibility. Ofcial proposal forms will not be 
available at Regional Nomination Meetings. 

In addition, it would be appreciated if 
candidates emailed info@theMU.org following 
posting of completed proposal forms, to notify 
us which Regions they have been submitted 
to. This would enable us to ensure all posted 
forms are received without issue. 

Regional Nomination Meetings 
Proposals of candidates for nomination by 
each Region will be considered at Regional 
Nomination Meetings. All current members 
of each Region are invited to attend their 
respective Regional Nomination Meetings in 
order to take part in the selection process. 
Retired members of the Region who have 
been excused subscriptions under Rule XI 2 
are invited to attend but will not be eligible to 
vote (see further below for more detail). 

Upon entry to Regional Nomination Meetings 
members will be asked to sign an attendance 
register with their name and membership 
number, against which eligibility will be 
verifed prior to commencement of any voting. 

The six Regional Nomination Meetings have 
been scheduled to enable proposed 
candidates to attend all of them in order to 
make their case for securing nomination from 

How to stand as, or nominate, a candidate to be the next General Secretary of the MU 

The Musician • Winter 2021 

General Secretary Election 
In accordance with current trade union 
legislation, the Executive Committee (EC) 
hereby announces that an election for the 
position of General Secretary will take place 
next year, as General Secretary Horace 
Trubridge’s current term of ofce expires on 
22 March 2022. 

Proposals of candidates to stand for 
nomination by each Region are invited for 
consideration by members at six Regional 
Nomination Meetings to be held in-person 
on the following dates: 

— Scotland & Northern Ireland: At Midday on 
Thursday 13 January 2022 at The Mercure 
Hotel, 201 Ingram Street, Glasgow G1 1DQ, 
with proposals to be received at the 
Scotland & Northern Ireland Regional Ofce, 
2 Woodside Place, Glasgow G3 7QF by no 
later than 5pm on Thursday 6 January 2022. 

— East & South-East England: At Midday on 
Monday 17 January 2022 at The Seven Dials 
Club, 42 Earlham Street, London WC2H 9LA, 
with proposals to be received at the MU’s 
new HQ: 30 Snowsfelds, London SE1 3SU 
by no later than 5pm on Monday 10 
January 2022. 

— North of England: At 11am on Tuesday 18 
January 2022 at The Mechanics Centre, 103 
Princess Street (entrance on Major Street), 
Manchester M1 6DD, with proposals to be 
received at the North of England Regional 
Ofce, 61 Bloom Street, Manchester M1 3LY by 
no later than 5pm on Tuesday 11 January 2022. 

— London: At Midday on Wednesday 19 
January 2022 at The Seven Dials Club, 42 
Earlham Street, London WC2H 9LA, with 
proposals to be received at the MU’s new 
HQ: 30 Snowsfelds, London SE1 3SU by 
no later than 5pm on Wednesday 12 
January 2022. 

— Wales & South West England: At 11am on 
Sunday 23 January 2022 at the Avon Gorge 
Hotel, Sion Hill, Clifton, Bristol BS8 4LD, with 
proposals to be received at the Wales & SW 
England Regional Ofce, Transport House, 1 
Cathedral Rd, Cardif CF11 9SD by no later 
than 5pm on Sunday 16 January 2022. 

The proposed candidate need not be a 
member of the Region but must have been 
a member of the Union throughout the 
previous fve years or must have had at least 
fve years continuous employment with the 
MU immediately prior to the date of the 
Regional Nomination Meeting. The candidate 
must sign the declaration on the ofcial 
proposal form prior to its submission 
confrming that they consent to be nominated, 
and that if elected, they agree to serve on 
such terms as the EC may require. 

each Region. Each Region can nominate only 
one candidate, and no member eligible to vote 
at the meeting can vote for the nomination of 
more than one candidate. 

Nomination Process 
If no proposals have been received, this will 
be reported to the meeting, which will then 
vote on a motion to accept the report and to 
record that it will not be making a nomination. 

If only one proposal has been received, 
the meeting must carry a motion that it 
formally adopts that proposal as its 
nominated candidate. If such a motion is 
not carried, there will be no nominated 
candidate from the Region. 



 
 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 

 
 

 

 
 
 

 
 

 

 
 

 
 

 
 

 
 

 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
  

 
  

 
 

  
 

 
   

 

NOTICES 

If more than one proposal is received, a secret 
ballot of the meeting will be held to determine 
the highest scoring candidate. In the event of 
a ballot, the meeting will be required to carry a 
motion in order to formally adopt the highest 
scoring candidate as its nominated candidate. 

Each proposed candidate is invited to address 
the meeting, and to answer questions from 
the foor. They will not be present during any 
other candidate’s address, any discussion of 
the presentations, or any vote. A proposed 
candidate who wishes to vote in their own 
Region may do so. Arrangements will be made 
to ensure that this opportunity is extended to 
them outside the meeting, and that their vote 
is included in the count. 

Retired members 
Retired members who have been excused 
subscriptions under Rule XI 2 may attend 
Regional Nomination Meetings, but are 
excluded from: 
— standing as candidates 

— proposing or seconding nominations 
— voting in a nomination ballot 
— moving or voting on a nomination motion 
— voting in a General Secretary ballot 

Retired members who have been granted 
concessionary member status under Rule XI 3 
may attend Regional Nomination Meetings, 
and are eligible to: 
— stand as candidates 
— propose or second nominations 
— vote in a nomination ballot 
— move or vote on a nomination motion 
— vote in a General Secretary ballot 

Ballot 
If more than one nomination emerges from the 
Regional Nomination Meetings, a ballot of the 
membership will be carried out, to open on 14 
February 2022 and to close on 7 March 2022. 

The ballot will be undertaken using the 
alternative vote system, a preferential voting 
system in which voters rank the candidates in 

order of preference rather than voting for a 
single candidate. The winner of the ballot will 
be the candidate who polls the most votes, 
provided that they also secure more than 50% 
of the votes cast. Notifcation of the outcome 
of the ballot will be included in the Summer 
2022 edition of The Musician magazine. 

The EC has appointed UK Engage, Image 
House, 10 Acorn Business Park, Heaton Lane, 
Stockport SK4 1AS to act as independent 
scrutineer for the election. 

Skills & Competence Profle 
The EC approved a skills and competence 
profle of the General Secretary’s role and 
responsibilities, which was published in full on 
page 54 in the Autumn 2021 edition of The 
Musician and is also available on our website: 
theMU.org 

MU Rules 
For reference, Rule VIII (paragraphs 1-5) 
governs the General Secretary’s election. 
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General Secretary Election Proposal Form 
I, [name of proposer] 

[membership number] 

hereby propose [name] 

[membership number, if applicable] 

for the nomination of the [enter Region] 
Region for the position of General Secretary of the Musicians’ Union. 

Signed by proposer: 

I, [name of seconder] 

[membership number] 
hereby second the proposal 

Signed by seconder: 

I, [name of nominee] 

[membership number, if applicable] 

hereby state that: I consent to be nominated by the 

[enter Region] 
Region for the position of General Secretary of the Musicians’ Union. 

If elected, I consent to accept any terms and conditions of 
employment as the Union’s Executive Committee may require. 
I will have been a paying member of the Musicians’ Union for fve 
continuous years prior to the date of the Regional Nomination 
Meeting and/or I will have been employed by the Musicians’ Union 
for fve continuous years prior to the date of the 2022 Regional 
Nomination Meeting. 

Signed by nominee: 

Date: 

This information is also available at theMU.org. A large print version of this information is available on request from your Regional Ofce. 
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This Autumn gave music 
educators their frst 
chance to learn and 
network since lockdown 
after the return of two key 
events in the calendar 
Report by Harriet Cliford 

Return To Learning As
Music Educators Meet 

Just as students returned to schools in the 
Autumn, so did two major events for music 
educators, as both the MU Education 
Conference and the Music & Drama Education 
Expo saw delegates mingle and share ideas 
for the frst time in nearly two years. 

MU Education Conference 

The new multi-million pound Resonance 
music institute in Dudley, West Midlands, was 
the inspirational setting for the two-day MU 
Education Conference, held on 15 and 16 
October. The event ofered a rich and diverse 
programme of workshops and debates, and 
was an opportunity for MU members to gather 
in person for the frst time since before the 
pandemic. Wellbeing and inclusion were 
central themes of the two-day conference, 
with many speakers placing these topics 
frmly at the centre of their sessions. 

Chris Walters, MU National Organiser for 
Education, Health & Wellbeing, said: “This 
conference was carefully designed to 
provide musicians who teach with highly 
relevant and specialised training. Issues of 
key importance such as anti-racism and 
government music education policy took 
centre stage, alongside practical sessions 
featuring drumming, singing and wellbeing. 
Complementing this were talks on topics 
including music therapy, performance anxiety 
and employment law.” 

Setting the wellbeing tone, each day began 
with a group meditation session with Alison 
Gordon, who joined via Zoom on a screen at 
the front of the seminar room. Gordon 
combines leading meditation for the MU and 
others with her performing career as a 
violinist, most currently in the West End show 
Hamilton. (Similar guided meditation sessions 
with Gordon on Zoom are available to all MU 
members on a weekly basis). 

There were also participatory workshops from 
Mike Simpson of world music and dance 
specialists Inspire-Works. Simpson’s 
Recovery Curriculum was devised in response 
to the pandemic to support student wellbeing 
and musical learning. He explained how his 
approach draws on neuroscience, using group 
drumming or body percussion to release 
dopamine and improve mental wellbeing. 

Cultural Context 
Delegates were also invited to take part in a 
South African gumboot dancing session with 
Lucky Moyo from Inspire-Works. He expertly 
taught the rhythms in a fun and engaging way, 
while also providing historical and cultural 
context – part of Inspire-Works’ ethos in both 
its CPD and school workshop sessions. 

Delegates also went behind the scenes with 
the National Open Youth Orchestra (NOYO), 
the world’s frst disabled-led national youth 
orchestra, currently consisting of 35 disabled 
and non-disabled young musicians. The 
session was run by NOYO saxophonist Jamie Al
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The Resonance music institute 
in Dudley was the setting for  

the MU Education Conference



The MU Education Conference 
is a regular biennial event, 
formerly known as the 
MU Music Teachers’ CPD 
Weekend. All members who 
teach are invited to attend, 
and non-members are also 
welcome. The MU subsidises 
the event to ensure that it is 
afordable and accessible 
for all members, with non-
members paying a higher rate. 

Alongside the Education 
Conference, the MU ofers 
smaller, occasional training 
sessions for members who 
teach. Sessions over the past 
year have included training 
from Music For Youth on 
music mentoring and 
coaching, and a joint event 
with the University and College 
Union to outline both unions’ 
support services for members 
working in higher education. 

The MU’s health and wellbeing 
services also include regular 
events, which are designed 
to be useful for teachers and 
performers alike. Mediation 
and Feldenkrais are ofered 
online every week, with 
yoga for musicians due to 
be added in 2022. 

MU Training
For Members 
Who Teach 
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 Above: Alison Gordon hosted 

a group meditation session  
Left: Lucky Moyo from Inspire-
Works led a South African 
gumboot dancing session 

Moody, who was in the room, and musical 
director of Open Up Music (the charity behind 
NOYO) Doug Bott, who joined on Zoom. Moody 
explained that they were there because it is 
NOYO’s policy that if a team member is asked 
to speak at an event or conference, a young 
musician must also be invited. 

Their involvement was far from a box-ticking 
exercise, and Moody made some of the most 
memorable statements of the two days. 
Speaking about NOYO and the environment 
that has been created, they said: “It’s a space 
where accessibility is provided before I have 
to ask – it’s not on disabled musicians”. The 
session included a useful point on adapting or 
changing music so that a disabled person can 
play it. Warranting a big round of applause 
from the delegates, Moody said: “You don’t 
have to chain yourself to tradition – the ghost 
of Mozart will not haunt you”. As someone 
pointed out on Twitter afterwards, this was a 
mic-drop moment from the young musician. 

“Don’t chain yourself to 
tradition – the ghost of 
Mozart will not haunt you” 
Jamie Moody, NOYO saxophonist 

Black Voices 
Following the recent publication of the Being 
Black in the Music Industry report from Black 
Lives in Music (BLiM), their operations 
manager Roger Wilson’s session on ‘Building 
an inclusive community in UK music 
education’ was important and much needed. 
Responses and questions from delegates 
after Wilson’s presentation suggested that 
many music teachers feel unsure about what 
they can do to be allies to the Black 
community, and some are unaware of the 
extent of the problems. According to Wilson, 
“If you are in an uncomfortable place, then you 
are likely in a place of learning”. 

Musician and performance mentor Amy 
Littlewood’s Day 2 session on students with 
performance anxiety was both thought-
provoking and practical, providing delegates 
with a basic understanding of anxiety and 
straightforward guidance for supporting 
students who need it. Littlewood feels that 
there is currently “a real lack of support in this 
area”, and reminded delegates that “we 
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are a person frst and a performer second,” 
highlighting the way in which many students 
pin their identity on their ability to perform 
perfectly in a concert or exam. 

While much of the two days centred on 
specifc topics within music education, Chris 
Walters’ closing session on music education 
policy provided a brilliant overview of the 
bigger picture in England, Scotland, and 
Wales. These three countries were focal 
points because changes are currently 
underway: England awaits the refreshed 
National Plan for Music Education (due early 
next year); in Scotland, the government has 
promised to provide children with free 
instrumental tuition, and the role of visiting 
music teachers (VMTs) is to be formalised; and 
in Wales, a National Music Service is being 
developed over the next fve years. Walters’ 
informative session prompted lively 
discussion among delegates, highlighting the 
complexity and importance of the topic. 

Delegates were also able to book one-to-one 
sessions with career coach and mentor 
Marion Friend, or with David Barnard, MU 
Education Ofcial, for specialist guidance on 
employment issues. Many delegates also 

came along to the reception and dinner on the 
frst evening of the conference, making the 
most of a rare and enjoyable opportunity to 
network and socialise with colleagues. 

Feeling Hopeful 
Despite the many challenges faced by the 
music education community, both policy-wise 
and on the ground, delegates were left feeling 
hopeful by the end of conference. If the 
speakers and delegates at the MU Education 
Conference are anything to go by, our young 
people’s musical futures are in safe hands. 

“We are delighted that the conference 
was such a success, and that the MU is 
able to provide this kind of high-value 
professional development for our members 
who teach,” said Walters. “With many music 
teachers unable to access training in their 
workplaces, this sort of conference is sorely 
needed. Feedback from delegates has been 
very positive. I strongly encourage all 
members who teach to come along to 
the next conference.” 

The Music & Drama Education Expo 

On 24 and 25 September 2021, more than 1,400 
music and drama educators gathered as the 
doors to the Music & Drama Education Expo 
opened once again. The last time music and 
drama teachers gathered in such large 
numbers for this event was in March 2020. 

For those who spend their working lives in one 
or two-person departments, or travelling solo 
to deliver instrumental lessons, the Expo is a 
valuable opportunity to talk to others in the 
same boat, ask questions, gain advice, and 
make lasting connections. 

Rigorous Warm Up 
Day One kicked of with a 9:30am warm-up 
from Ollie Tunmer, director of Beat Goes On. 
He had everyone on their feet learning 
complex body percussion rhythms. As well as 
physically warming delegates up, inspiring 
ideas for the classroom, and being brilliant 
fun, these sessions on both days (Ula Weber’s 
Sing for Pleasure session on Day 2 was equally 
rousing) were ideal for starting the show with 
a positive burst of energy. 

The importance of problem-solving with 
optimism was a key takeaway from the Expo. 
Many speakers pointed out that it’s all too 
easy to bemoan the many difculties faced by 
the music education sector without providing 
practical ways of moving forward. The panel 
session at the end of Day Two managed to 
both acknowledge the genuine issues, while 
also marking out clear pathways through the 
noise. When one NQT raised his hand to ask 
how he should go about taking over a music 
department that hasn’t existed for the last 
four years, a Zoom call with the panellists 
was quickly arranged. 

The Symposium on ‘Interdependency in Music 
Education’ – chaired by Michelle James (Sing 
Up), and featuring Phil Castang (Music 
Education Council), Dr Jodie Underhill 
(Incorporated Society of Musicians), David 
Barnard (MU) and Don Gillthorpe (Music 

‘At both events, 
delegates were left 
feeling hopeful about 
what’s to come’ 

The Business Design Centre in 
Islington hosted the Music & 

Drama Expo for the first time
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• The Expo is a two-day 
programme of more than 
70 continuing professional 
development (CPD) sessions 
for music and drama educators. 

• CPD sessions are held across 
fve theatres and are relevant to 
all educators. The annual Expo is 
free to attend for delegates, who 
receive CPD-certifcation for 
each session they attend. 

• Sessions and workshops are 
submitted via a call for papers 
roughly eight months ahead 
of the event and anyone can 
submit a paper.

• The MU always exhibits at the 
Expo, and it is usually involved 
in several of the CPD sessions. 
Members can visit the MU 
stand at the Expo to speak to 
the MU about any issues to do 
with teaching or employment. 
For more information visit 
musicanddramaeducation 
expo.co.uk 

Expo Fact File 

Phillips. This was an engaging session, packed 
with insight into curriculum progression. Chris 
Walters, MU National Organiser for Education, 
Health & Wellbeing, expertly chaired a session 
on ‘Running A Private Music Or Drama 
Teaching Practice’ with panellists Dr Kerry 
Boyle and Jayne Buchanan, and they shared 
their wisdom on all aspects of private 
teaching. On the Performance Stage, YolanDa 
Brown and Tasmin Little made for excellent 
interviewees, both sharing valuable insights 
into their educational work. 

The conclusion of the event featured live 
music from the National Youth Jazz Orchestra, 
Junior Guildhall violinists Sofa and Emma, as 
well as the Music Makers Lab from Music 
Education Islington. Young people making 
music, after all, was the prime reason that 
everyone was there. 

The next Music & Drama Education Expo 
is set to take place in the same venue 
on 23-24 February 2023. 

Left: Performances 
and interviews run 
alongside the main 
event. Below: Chris 
Walters, MU National 
Organiser, Education, 
Health & Wellbeing

The Musician • Winter 2021

REPORT

 
 

 
 

 
 

 
 
 

 
 

 
 

 

 
 

 
 
 

 
 

 
 

 
 
 

  
 

 
  

 

  
 
 
 

 
 

   
 

  
 

 

  
 
 

 
 
 
 

 
 

 
 
 
 

 
 

 
 

 
 
 

 

 
 

 
 
 
 

  
  

Teachers Association) – was about exactly 
this, and set the tone nicely for the show. 
Interdependency was approached from all 
angles across both days, whether in the 
context of connecting with other school music 
departments, making stronger links with local 
music hubs, or thinking about structural 
connections at a higher level. It was pointed 
out during the Symposium that the sector is 
“not quite there yet” when it comes to depth in 
partnership working, citing the imminent 
reboot of England’s National Plan for Music 
Education (NPME) as a possible springboard 
for systemic change. 

Musical Youth 
Another standout session was Benjamin 
Turner’s keynote on ‘The Music Teacher Bias’, 
which challenged practitioners to avoid letting 
their own musical tastes steer their teaching, 
and even more challengingly, warned against 
following a modular curriculum in the 
classroom. Turner’s presentation was 
peppered with videos of incredible young 
artists from his Rap Club and East London 
Arts and Music, which had the audience 
captivated every time. Teachers also heard 
from Ofsted’s national lead for music, Mark 
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After a tough 18 months, Matt Parry is back doing 
what he loves best: playing trombone on stage in a 
touring show. You think you re going to get bored 
playing the same tunes every night,  he refects. 

But the buzz of live performance means you never 
do. And it s been sorely missed. Coming out of Covid 
and being out of work as a live musician for 18 
months it s just great to play something so positive 
and see that efect on the audience around you. 

For over two decades, Parry has been one of the UK s 
go to brass players in a succession of touring shows, 
as well as depping regularly in the West End. From 
Evita to Annie, Chicago to Chitty Chitty Bang Bang, 
he s done them all. And none of it would have 
happened but for a little white lie his head of brass 
at school once told him. He was a great guy called 
Gerald Douglas. I went up to him and said ‘I want to 
play the trumpet’ but he fbbed, saying my lips were 
too big and that I had to play the trombone instead. 
I later found out that he already had enough trumpet 
players and needed a trombonist for the school band! 
Luckily I loved it and took to it straight away. 

Great Mentor 
There then followed teenage years in the Nottingham 
Youth Orchestra, and eventually a post grad course 
at the Royal Academy. It was there he spent “two of 
the best years” of his life, mentored by Denis Wick, 
the esteemed Principal Trombone for the LSO. “Denis 
had an extraordinary ability to get the best out of all 

of his students, whatever your level was. He was very 
good at encouraging versatility  he would say you 
might not end up with a job for life in an orchestra so 
you need to get into the habit of promoting yourself, 
coming up with diferent projects.” It s a lesson that 
Parry took to heart from the start of his career, ftting 
in work with the English Symphony Orchestra, 
depping with ensembles like Fine Arts Brass and the 
Matthew Herbert Big Band, as well as teaching and 
his own kids  classical project, The Opus Pocus. 

The Theatre Life 
But musical theatre is his bread and butter, 
something he admits he fell into . As a trombone 
player who could play classical, jazz or chamber 
music there were a range of career options open to 
him, but friends who were working in the West End 
would ask him whether he d dep for them. “As a 
freelancer you can t help saying yes to everything, 
so I ended up sitting in just to have a look at it. 

I found myself getting the most work for the most 
money doing West End shows. It s funny because 
anyone in showbusiness will know that none of this is 
reliable. But my experience is that you get ofered a 
year s worth of work, or more, and I ve found it more 
reliable than many other things. There s a lot of work 
going into the West End and out on tours.  Playing on 
any new show and not getting the dreaded never 
again , he says, is the biggest challenge. 

Preparation is the key. “If say you re a dep in a show, 
you do your sit in, you ve got your part, you ve got 
your recording of it. So I just properly do my 
homework and then when you come in for the frst 
time, once you start playing you have a feeling of 
yeah I can do this . You actually get a little buzz out of 

performing where you get excited, or should I say 

West End trombonist Matt Parry is adamant that versatility and 
keeping busy are the keys to a long and fruitful musical career 
Profle by Will Simpson 

On TheRoad Again 

“I found myself getting the 
most work for the most money 
doing West End shows” 

PROFILE
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relieved, it’s all going so well! My advice for 
any player out there is just to do your 
homework and you should be fne.” 

This is Parry’s kids multi-media 
project, which mixes classical 
music with story-telling. “It started 
when I was at college and found 
that if you were a trombone 
player there is not a huge range of 
repertoire. I just had this sense of 
‘I want to do something new and 
diferent’. Plus I didn’t really know 
the classical world very well at that 
time. But I quickly got a sense that 
there was a concern about ageing 
audiences and that they were 
constantly trying to get younger 
audiences. I wanted to marry these 
two things together.” 

Aimed at the under tens, the idea 
overlays stories over existing 
classical music. And it comes 
in a number of formats – as an 
audiobook, app, comic book, 
schools’ learning pack, and coming 
soon, a live show. The frst release, 
featuring Brian Blessed and Rory 
Bremner, is 1001 Arabian Nights 
and is based around Rimsky-
Korsakov’s Scheherazade. 

“It gets round this idea of saying 
to kids, ‘Hey, this is classical music 
by a composer that died centuries 
ago’,” he says. “It’s more like, 
‘Hey have a listen to this story’. 
And as we all know, whether it’s 
Harry Potter or Star Wars, children 
absorb the music going on in the 
background. If you play them the 
Harry Potter theme their eyes light 
up. My intention is that something 
similar will happen here, frstly 
with Scheherazade, and then with 
a whole series of great classical 
music repertoire.” 

The Opus Pocus 

Matt felt it was important to 
keep busy with other work 
through lockdown

“I think my chops are actually 
stronger now than before I had 
a year off playing” 
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For a while he mixed his theatre work with 
a stint as Principal Trombone in the English 
Symphony Orchestra. “It was very much a 
part-time position,” he points out. “I probably 
only did about 20 concerts with them per 
year.” Does he ever yearn for the security of 
a full time orchestra? “Not now, because in 
all honesty, I know how hard it is. I’m in a 
privileged position in my career where I know 
the showbiz world inside out. I feel comfortable 
playing all these diferent genres and you have 
a sort of simplicity of schedule once you get 
running on a show. I think with playing in an 
orchestra you have to fully devote yourself to 
being absolutely at the top of your game all of 
the time. For me, I’m satisfed where I am.” 

Keeping Busy 
But don’t get the idea that Parry is coasting. 
When Covid struck last year, instead of 
spiralling into an existential panic or spending 
the long days kicking his heels, he applied for 
a job at a Covid testing company. Indeed, he’s 
still there, mixing his evening theatre work with 
days working remotely for a network of 
nationwide labs. “I did it for three reasons,” he 
adds. “To earn money, to help fght the virus, 
and to just have something to do. This is what 
I’m sure a lot of people relate to. Lockdown 
was not great for your mental health, and for 
me personally having something active to do 
was essential. I was working at least four days 
a week for a fast-growing startup. Interacting 
with new people and having that sense of 
purpose and activity was an a godsend.” 

It was here that he found he could dovetail his 
new job with the music world. He convinced 
the company to sponsor the Hallé, which 
included providing the Manchester-based 
institution with testing kits, enabling them to 
start working again. “It’s great we’ve got the 
musicians back performing at the Bridgewater 
Hall. They put on their summer school again 
this year, and the Hallé Youth Orchestra and 
Choir are back up and running. They hadn’t 
done anything in person for about a year. 
They have also just had their frst ever relaxed 



Nade has been a keen 
supporter of the Musicians’ 
Union since her teens

performance and, with our testing, we’re 
confdent enough to say none of the 
orchestra have got Covid as they mix with 
this particularly vulnerable audience.” 

Back To Work 
Parry meanwhile has re-entered the fray 
and is back out on tour with Hairspray. 
“There was a little bit of trepidation,” he 
admits. “I think all of us were saying: we’ve 
had this very strange experience of just not 
performing live together for more than 18 
months and frankly everyone felt a little bit 
rusty. There was this element of ‘Are my chops 
going to be good enough again?’, ‘Have I lost 
my ears?’, ‘Am I going to be on top of my game 
like I was before Covid?’.” 

“But… I think my chops are actually stronger 
now than before I had a year of playing. 
You’ve rested yourself and I think that’s an 
interesting lesson. Sometimes as musicians 
we’re always trying to grab the next gig and 
not really having enough breaks.” 

Parry has been an MU member for over 
20 years, since Royal Academy days. Indeed, 
it was Denis Wick who encouraged him to 
join all those years ago. “The way I look at it 
is, it’s all we’ve got. It’s what protects us all. 
Musical theatre is a very commercially minded 
world. It’s a business. That means the people 
running things are always looking at how they 
can cut costs and cut corners and so it’s 
important that the MU is in our corner to 
push back on that.” 

“From a personal point of view the union 
has always been part of my career and I’ve 
always been satisfed with how they’ve 
resolved things. And it not only protects us 
from external people, but it also protects 
musicians from themselves! If you have a 
problem and you’re a bit angry about it 
you can go to the union who can intervene 
on your behalf rather than you making a 
fool of yourself, shouting at people and 
ruining relationships.” 

Parry’s own working life might be starting 
to return to normal, but is the music industry 
as a whole out of the woods? “It depends,” 
he decides. “I think in the theatre world, yes. 

That’s my very direct experience of Hairspray 
and what I can see of audiences every night. 
What I’d say is the classical world is still 
struggling a bit because the audience 
demographic is a little bit older and maybe 
more cautious.” 

“But I think when people start going again to 
concerts it’s a kind of psychological thing, 
isn’t it? If you do it once you think ‘everything 
was fne and well managed and I haven’t come 
away with anything’. That confdence will 
grow, but I think for both industries it will be 
Spring before we can say we’re back to where 
we were.” And for all of us that moment can’t 
come soon enough. 

To fnd out more about Matt Parry and his 
children’s classical project The Opus Pocus, 
visit theopuspocus.com 
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As strange as it felt returning 
to the theatre, Matt is more 

than happy to be back
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Climate protesters gather 
ahead of the COP26 
conference. But we can all 
play our part

The MU looks at how musicians have responded to 
COP26, and what comes next for artists and performers 
Report by Katie Nicholls 

Music And Climate 

Before the start of the United Nations Climate 
Change Conference in Glasgow, Patti Smith 
told The Guardian. “I think the climate 
movement is the most important thing on the 
planet right now. It permeates everything. 
Civil rights, human rights, women’s rights.” 
Smith was in Glasgow before the start of the 
conference on 31 October to take part in a 
Pathway To Paris concert, held by the 
environmental campaigning group co-
founded by her daughter Jesse Paris Smith. 

The Smith family were not alone in singing the 
song of change pre-COP26. A series of 
Concerts For Climate were set up by DF 
Concerts in support of environmental charity 
Project Zero, while UMA Entertainment hosted 
a day of live music, DJ sets and talks exploring 
how music and entertainment can help the 
fght against climate change, with all profts 
going to Brian Eno’s charity EarthPercent. 

Meanwhile LIVE, formed during Covid to 
support the live music industry, launched its 
LIVE Green – Beyond Zero campaign to help 
the sector deliver a commitment to reach net 
zero emissions by the year 2030. Its chair, John 
Langford, said: “It’s fantastic to see the live 
music sector represented in such a positive 
way at COP26, and this is a great sign of 
things to come as we build on the progress 
we have made so far.” 

Mixed Messages 
Langford’s note of optimism is welcome, but 
as COP26 closed its doors, agreements were 
met with mixed reactions. Positives and 
negatives came in equal measure. “I have very 

mixed feelings about COP26,” says Horace 
Trubridge, MU General Secretary. “The cynic in 
me would say that many promises were made, 
but just how many will be delivered is another 
thing entirely. I worry that there are too many 
individuals in power who have business 
dealings that mean that they stand to lose 
fnancially in the move towards sustainability.” 

The Artist’s Way 
Music Declares Emergency (MDE) formed in 
2019 as an eight-person working group to 
“enable the UK music industry to declare a 
climate and ecological emergency”. The group 
is now backed by 3,185 artists and 1,389 
organisations – including the MU. MDE is 
asking for “all those within the industry to join 
them in declaring a climate emergency, and to 
work towards making the cultural and 
operational changes necessary to contribute 
towards a carbon neutral future”. 

Julie’s Bicycle is a not-for-proft campaigning 
group formed in 2006 with a vision to create a 
world where festivals are solar-powered and 
venues are of-grid. “The most powerful thing 
we can do is to build communities to work 
together, share knowledge, and accelerate 
ambition,” says Chiara Badiali, knowledge and 
sector intelligence lead at Julie’s Bicycle. 

The voice of protest from the music industry 
grows louder. A Greener Festival is a not-for-
proft company committed to helping events, 
around the world to become more 
sustainable. In September 2021 it hosted a 
discussion setting out its vision. During the 
event, the Tyndall Centre of Climate Change 
Research, a group of scientists and engineers, 
presented its report for the live sector, 
entitled, Roadmap To Super-Low Carbon Live 
Music. The study had been commissioned by 
Massive Attack in 2019. Robert del Naja from 
the band said: “The major promoters simply 
must do more – it can’t be left to artists to 
continually make these public appeals. But 
our sector is operating in a government void. 

Fossil fuel companies seem to have no 
problem at all getting huge subsidies from 
government, but where is the plan for 
investment in clean battery technology, clean 
infrastructure, or a decarbonised food supply 
for a live music sector that generates £4.6bn 
for the economy every year and employs more 
than two hundred thousand dedicated 
people? It simply doesn’t exist.” 

Julie’s Bicycle agrees that the main thrust of 
change must come via government policy and 
assistance. “Governments negotiating at 
COP26 should start accounting for the impact 
that their cultural and artistic communities 
can contribute to limiting climate change,” it 
said before the conference. “Governments 
have missed the opportunity to link culture 
policy with environmental policy.” 

A Troubling Dilemma 
While governments negotiate, musicians are 
desperate to get out on tour again post-Covid. 
It’s a dichotomy that the very nature of touring 
means engaging in some seriously non-

“The most powerful 
thing we can do is to 
build communities” 
Chiara Badiali 
The Musician • Winter 2021
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Musicians, venues, promoters 
and labels who want to reduce 
their carbon footprint can fnd 
a wealth of practical advice 
from a growing number 
of organisations… 

Music Declares Emergency 
The MDE website is full of 
practical advice for everyone: 
from industry leaders to music 
lovers. Click on its Take Action 
link to fnd how individuals can 
make a personal contribution. 
musicdeclares.net 

LIVE Green 
With its Beyond Zero 
commitment, LIVE Green aims 
to provide research, expertise 
and cross-industry innovations. 
It has also developed a 
voluntary declaration that 
businesses can sign up to. 
livemusic.biz/live-green 

Julie’s Bicycle 
Committed to fnding strength 
and change within a collective, 
Julie’s Bicycle ofers a range 
of services for the creative 
industries, including 
consultancy, reporting 
and certifcation. 
juliesbicycle.com 

A Greener Festival 
Dedicated to improving 
sustainability of events, tours, 
venues and festivals. The 
organisation hosts green 
events and innovation 
conferences, provides 
education and training, 
consultancy and research. 
agreenerfestival.com 

Super-Low Carbon Live Music 
To read a full summary of 
the Massive Attack-
commissioned roadmap for 
the UK live music sector, visit: 
tinyurl.com/slclm-ma 

Essential 
Resources 
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environmentally friendly practices. Flying 
planes across the world, driving trucks and 
vans, huge electricity usage, one-use plastic, 
fans heading to the venue in cars. “The main 
challenges facing musicians have to be in the 
area of touring,” agrees Horace Trubridge. “In 
most cases currently it simply isn’t practical to 
perform an international tour without getting 
on a plane. Similarly it would be very hard to 
manage the transportation of equipment and 
staging by train. Musicians are going to have 
to completely rethink how they bring their 
music to their fans globally.” 

Some major artists are forging the path for 
change. Coldplay will be touring its most 
carbon-neutral tour yet in 2022, with ideas 
including planting a tree for every ticket sold. 
Massive Attack’s 2022 tour will be trialling six 
emission-reducing models, including vegan 
food back and front of house and syncing 
public transport to bring audiences to the 
events. For the smaller artists who don’t have 
the weight of commercial success behind 
them, touring in a carbon neutral way can 
prove difcult, as Aurora told the NME: 
“When you can, you should, and Coldplay 
are successful and rich enough to be able to. 

It’s a very hard balance to fnd because most 
of us have to tour to survive and cope with the 
guilt of fying all the time. But if you can make 
small changes, then I think it’s important to 
know that you don’t have to be perfect.” 

Help At Hand 
There is a growing bank of advice to help 
music industry workers to reduce their carbon 
footprint. MDE provides a comprehensive 
resource for those in the industry. LIVE Green 
is committed to knowledge sharing, research, 
education and training. A Greener Festival 
runs conferences and training programmes 
while Julie’s Bicycle ofer consultancy to the 
creative industries. Meanwhile, MU members 
should look out for guidance from the Union. 
“We will be putting together comprehensive 
advice and support for our members to help 
them reduce their carbon footprint and we 
will be reviewing that advice on a regular 
basis,” says Horace Trubridge. “We are now 
at a tipping point for our climate: this is not 
a rehearsal,” warns John Langford, of LIVE 
Green. The time to act is now. 
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sections of the music industry. Feedback 
from members is central to understanding 
workplace issues and priorities, and the 
Equality Member Networks provide safe 
spaces to share views and get involved on 
an informal basis. Robust diversity data 
collection is a priority to complement this 
work and forms part of the 10-point ED&I 
action plan. The action plan identifes 
targets to increase diversity, access and 
engagement, while educating and challenging 
discrimination in musicians’ careers. 

Combatting Harassment 
The sexism faced by women in music is 
frequently raised, ranging from sexual 
harassment and lack of facilities, to the 
impact of discrimination after having children. 
The Union has developed a template policy 
for breastfeeding at work and lobbying 
for a statutory right to paid breaks for 
breastfeeding and expressing. The MU also 
believes it is important to take a stand over 
the way that women are discriminated against 
at the highest levels of society. The MU is 
proud to back the Pregnant Then Screwed 
judicial review case against the Chancellor 
for the discriminatory criteria that prevented 
many freelance women from accessing the 
Self-Employed Income Support Scheme. 

Ongoing work aims to protect members 
from sexual harassment and make it easier 
to report their experiences. The For The 
Love Of Music report prompted the launch 
of the Protect Freelancers Too campaign, 
which lobbies the UK government for better 
protections from sexual harassment. The 
website contains a set of resources to 
educate members and support venues to 
implement anti-sexual harassment policies. 

The MU’s Safe Space scheme, an anonymous 
online reporting tool for members to share 
their experiences, has now been developed 
into an app. ED&I Committee member 
Lynn Henderson noted that this scheme is 
especially valuable for freelancers who have 
no HR department to raise concerns with. 
In addition to challenging discrimination, the 
MU acts to celebrate diversity and support 
inclusion. Intersectional working empowers 
members to fnd common ground, build 
allyship and amplify each other’s voices. ED&I 
Committee member Olive Mondegreen said: 
“It’s really important for me to understand 
diferent types of people, so I can make better 

The livelihoods of many musicians have 
sufered during the pandemic, and social 
inequalities already experienced by 
marginalised groups have worsened. 
Insecurity and heavily polarised debates 
about Brexit and vaccinations have 
deepened divisions in our communities. 
Social issues making the headlines have 
put discrimination in the spotlight, including 
Black Lives Matter, women’s safety, and the 
exclusion of disabled people and their voices 
from public spaces. 

When the picture feels so bleak there is 
consolation in understanding that equality 
is a trade union issue. The collective weight 
of the MU is the key to successfully creating 
safer and fairer workplaces and communities 
for members. This is only achievable by 
actively involving a wide diversity of members 
at all levels of the Union. The MU has 
embraced this challenge over the last year, 
making signifcant progress in demonstrating 
its commitments to equality, diversity and 
inclusion through delivering training, building 
the members’ networks, facilitating a range of 
campaigns, and creating the Equality Diversity 
and Inclusion (ED&I) action plan. One silver 
lining of the pandemic has been the ability 
to maximise remote working to make it more 
accessible to engage with the Union. 

Supported by the MU’s Head of ED&I, John 
Shortell, the ED&I Committee raises issues 
and sets goals for addressing discrimination 
and inequality. The Committee is dynamic 
and engaged, consisting of elected members 
from a range of backgrounds across diferent 

Representing
All Members 
How the MU’s ED&I Committee is 
working to address discrimination 
and inequality in the music industry 
Report by Natasha Hirst 
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ED&I Committee members 
Olive Mondegreen (top 
left); Lynn Henderson 
(above) and Verity Susman 
(left). The Committee 
endorses campaigns that 
support every possible 
minority group and 
marginalised people 
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their own syllabi. Linton Stephens, chair of 
the ED&I Committee, highlighted screened 
auditions in orchestras as an important 
move in removing unconscious bias from 
the process, although more work is needed 
to address discrimination during trials. The 
process of change is slow, but Linton feels 
that organisations are starting to question 
how they can accommodate people with 
diferent needs. 

Removing Barriers 
The MU also seeks to remove the barriers 
that exist for disabled musicians. Securing 
reasonable adjustments and access to 
venues can be difcult and led to the 
development of the Access Rider, for 
which a template can be found on the MU 
website. A Disabled Musicians’ membership 
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ED&I Committee member
Verity Susman performing
with her band Electralane

“I find the 
committee just an 
incredible space” 
Olive Mondegreen 

decisions in my life when I need to support 
certain people. I fnd the committee just an 
incredible space for also having solidarity 
between diferent minorities and I think this 
is what we really need at the moment.” 

Supporting Others 
The MU supports good work elsewhere in 
the industry, backing the UK Music Diversity 
Report 10-point plan. The MU’s anti-racism 
work has been shaped by the Members Who 
Experience Racism network, as has the work 
to improve representation and participation 
in music education, resulting in an open 
letter challenging the ABRSM to diversify 
their syllabi. This action opened up a positive 
dialogue with the ABRSM and saw them 
implement some of the demands. 

Resources and playlists are available on the 
MU website to help members to diversify 

rate has been implemented, which does not 
require members to provide evidence of 
eligibility. This has the potential to remove 
unnecessary barriers and recognises that 
disabled members often experience additional 
fnancial pressures in their working lives. 

During LGBT+ History Month, the Activism 
and Allyship panel discussion raised the 
visibility of the issues faced by LGBT+ 
musicians. Advocacy work is ongoing and new 
resources include guidance on supporting 
trans colleagues and travel advice for LGBT+ 
musicians when touring in countries that are 
hostile to LGBT+ people. The ED&I action plan 
sets out clear and measurable goals for the 
next two to three years. Training for staf 
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Sign up to an MU Equality Member 
Network  meet other members 
and share your views at these 
informal and friendly meetings. 

• Musicians Who 
Experience Racism 

• LGBT+ Network 
• Women Members Network 
• Disabled Network 
• A Young Members Network 

ED&I Committee member Olive 
Mondegreen described how the 
networks allow for a diverse 
range of opinions to inform the 
committee, rather than being 
restricted to the experiences of 
the elected members. Involvement 
brings other benefts for her 
too. “In my music life I actually 
don’t know that many LGBT+ 
professional musicians in the 
circle that I’m in. It’s been really 
nice in the network to be around 
other professional LGBT+ people.” 

In addition to the ED&I Committee, 
the MU is committed to increasing 
diversity on the elected regional 
and industry-specifc section 
committees, and the Executive 
Committee which is the national 
governing body of the Union. 

Since being elected to the ED&I 
Committee, Lynn Henderson 
has been co-opted to the TUC 
Women’s Committee in the 
young members’ seat, providing 
an opportunity to represent 
members’ interests to the wider 
trade union movement. She 
encourages members to give the 
elections a go, “it’s so easy, a tiny 
little bio and send it of – and being 
an ED&I Committee member isn’t 
as much work as it might seem.” 

Remember, you can also infuence 
the Union’s services, policies and 
campaigns by sharing your views 
with elected members. 

Your Voice 
Is Valued 
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“You’ve got this 
network of power 
around you and I 
think that’s a really 
important thing” 
Linton Stephens 

and members on a range of topics is provided, 
including unconscious bias, anti-racism and 
Mental Health First Aid. Diverse representation 
is needed throughout the MU’s decision-
making structures to create a long-lasting 
change in the Union and in workplaces. The 
MU has recognised this by creating reserved 
seats on the Section Committees, with a 
commitment to achieve 50:50 gender balance 
on committees by 2022, and actively reaching 
out to under-represented members. 

These aren’t token gestures. The Union values 
the professional expertise that members bring 
as well as diferent perspectives informed by 
their lived experiences. This approach builds a 
stronger and more representative union, and 
as John Shortell explains: “In terms of building 
ED&I into our campaigns and our lobbying, 
we must make sure that we’re always asking 
these questions about whose voices are 
represented here or who does this issue 
disproportionately impact?”. 

The ED&I Committee was an important frst 
step for Verity Susman to build her confdence 
and understanding of the Union, which has 
encouraged her to consider standing for 
other seats. She said, “because I face so 
much sexism, I want to feel like I can actually 
do something about it. It’s about all of those 
diferent perspectives feeding into that high 
level. Otherwise, you’re going to miss a 
whole perspective, not even intentionally. 
They’re just not going to think of certain 
things and that’s why you do need 
diverse committees.” 

Working Together 
As well as contributing to the Union’s work, 
becoming involved is a great way to develop 
new skills and gain support, no matter where 
you are in your career. Linton Stephens 
encourages young members to come forward. 
“A union is a great place to be connected, 
both for activism, but also for knowing people 
within the industry who are going to stand in 
your corner. You’ve got this network of power 
around you and I think that’s a really important 
thing. We all like the comfort of knowing that 
somebody’s got our back.” 

The MU has a strong vision for its ED&I work 
and every member has the power to make a 
diference. Whatever your lived experience, 
there has never been a better time for your 
voice to be heard within the MU. 

For more on the MU’s equality action plan, 
go to tinyurl.com/mu-diversity-plan 

Chair of the ED&I Committee, 
Linton Stephens, says the MU 
is a great place to be connected

https://tinyurl.com/mu-diversity-plan


BBC Symphony Orchestra 
leader Stephen Bryant’s violin 
is so valuable that it needs 
constant professional care 
Report by Neil Churchman 

Picture the scene: in a car park, a tired 
musician is packing his gear away after a 
concert, his mind focused on the long drive 
home and tomorrow’s rehearsals. The car 
pulls away. Left behind on the ground is a 
violin case containing an instrument worth 
more than the average house. 

The musician is Stephen Bryant, now leader of 
the BBC Symphony Orchestra. The violin is a 
superb example of the work of the 19th-
century Italian master, Giovanni Francesco 
Pressenda. The memory of that panicked 
hour-and-a-half journey back to the venue 
after he got home and discovered his violin 
missing still brings a shudder to Stephen’s 
voice. “I thought either it had been taken, or 
someone had driven over it and reduced it to a 
pile of wood,” he recalls. But, by some miracle, 
the violin was intact, and exactly where he’d 
left it in the now-empty car park. 

That night taught him a powerful lesson 
about his relationship with his instrument. Its 
survival was more important to him than the 
fact that he was its current custodian. “It was 
very emotional. I didn’t want it stolen, of 
course but, actually, the thought of someone 
crushing it was far worse,” he says. 

Valuable Instrument 
It was his mother who guided Stephen 
towards playing the violin. “I don’t recall 
picking it up and thinking it was great,” he 

admits. “I do remember getting very frustrated 
that I couldn’t do the things on it that I wanted 
to do. Disgracefully, I broke a couple of violin 
bows because I got so annoyed. But, by 12 or 
13, I knew this is what I wanted.” 

Stephen is one of Britain’s top violinists. A 
brilliant student, he was appointed co-leader 
of the London Philharmonic at 24, before 
taking up his current post with the BBC. The 
Pressenda, he reckons, is now worth around 
£400,000. But he stopped worrying about that 
price tag some time ago. “The value is not 
monetary, it’s the value of having something 
that you feel good playing,” he says. 

Careful Cleaning 
Because of the age and quality of the 
instrument, he always turns to the experts 
when it comes to maintenance. “I leave 
anything that I can muck up to someone else. 
For instance, I don’t even polish the violin. 
Because you can really to a lot of damage with 
the wrong polish, or too much. And I don’t 
touch the sound post! 

Hands-on care is confned to cleaning, and 
protecting the violin from the elements. “I am 
very fussy about keeping the violin clean. I 
dust it when I get it out of the case and again 

“You can really do a 
lot of damage with 
the wrong polish” 

when I put it back in the case. I always wash 
my hands when I play. I am quite sparing when 
using rosin (the resin that helps create friction 
between bow and string), because I don’t like 
that stickiness on the fngerboard. I clean the 
strings and fngerboard with eau de cologne, 
which removes any dirt that might have 
accumulated on the strings.” 

Heat and humidity are two of the violinists’ 
main enemies, often taking their toll on the 
seams of the instrument. Stephen admits to 
being “paranoid” about heat sources, never 
leaving his instrument in the sun, even in its 
case. “And the frst thing I do when I get into 
a hotel room is to look for the radiators, and 
place the violin case as far from them as 
I can,” he adds. 

When the seams do go, there’s nothing for it 
but to seek out a luthier. Or, if on tour, accept 
that your sound is going to sufer. A good 
working relationship is vital, he says. “There 
aren’t that many really skilled people around 
anymore,” he says. “They are a dying breed, 
and you need someone who you really trust, 
someone who really knows your personality.” 

For more information on Stephen and his 
work, visit stephen-bryant.com 

Tools Of 
The Trade 

Stephen Bryant and the 
object of his musical 

affection. But keeping 
it in good condition 

requires an expert hand
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MU members such as singer Iona 
Fyfe (above) tweeted about the 
Scottish Rugby Union s attempt 
to get musicians to play for no fee 
at its Scotland s Playlist initiative. 
The MU intervened and the SRU 
agreed to pay the musicians 
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A GUIDE TO… 

GETTING 
PAID 
Despite the devastating impact of the pandemic, 
incidences of musicians being asked to play for 
free are still rife. Neil Crossley examines how the 
MU is responding and what musicians can do 

In the weeks and months 
following the lifting of Covid 
restrictions across the UK in 
July, a number of posts began 
appearing across social media 
detailing various ofers of 
“opportunities” for musicians. 
The posts promised much – 
connections, exposure and 
valuable experience. What they 
didn’t mention however was 
the one thing that freelance 
musicians would want after 
18 months of little or no work: 
payment for the work they were 
being asked to do. Sadly, such 
incidences are nothing new. 

In 2012, the MU launched Work Not Play, 
a campaign to fght against the view that 
musicians should work for free. A decade 
on, this has made a diference. “The Work 
Not Play campaign allows us to ‘name and 
shame’, and it provides a signpost for us 
to bring attention to the message,” says 
Dave Webster, MU National Organiser, Live 
Performance. “I think that because everyone 
has sufered there is a false expectation that 
musicians may be able to ofer their services 
for free. But it’s the many musicians that fell 
between the gaps of government support 
who have been hit the hardest.” 

As work opportunities slowly open up 
across live performance, sessions, writing 
and education, the MU is urging its members 
to remain vigilant about ofers of work for no 
pay. The MU is also keen to highlight advice 
on this issue to help empower members as 
they begin to resurrect their careers in a 
post-lockdown world. 

Calling It Out 
Encouragingly, musicians and the general 
public have been quick to call out companies 
and individuals ofering work for no fee. This 
was highlighted in late September when the 
Scottish Rugby Union was lambasted on 
social media for attempting to get performers 
to play at its Scotland’s Playlist initiative in 
exchange for free tickets and social media 
exposure, but no fnancial gain. 

The announcement prompted outrage, with 
many people taking to social media to vent 
their feelings. Scots traditional singer Iona Fyfe 
called out the Scottish team in a tweet, writing: 
“I think @Scotlandteam should take a leaf out 
of @AberdeenFC’s book and PAY artists. We 
can’t pay our rent with exposure. Paging 
@WeAreTheMU right now… #fairplay”. 

Iona’s tweet was one of many that tagged in 
the MU and prompted Barry Dallman, Acting 
Regional Organiser for Scotland and Northern 
Ireland, to write to the SRU. This dialogue 
led to the SRU announcing that it would pay 
musicians for its Scotland’s Playlist initiative. 
A spokesperson for SRU said: “We have had an 
amazing response to this initiative and we are 
happy to take guidance from the Musicians’ 
Union to ensure that the acts participating are 
appropriately supported and their professional 
work is paid for accordingly.” Barry Dallman 
thanked the SRU for “the positive manner” in 
which it had engaged with the MU. “I’m very 
pleased that following a productive discussion, 
Scottish Rugby has confrmed it will be 
ofering payment to all bands performing on 
the ‘Scotland’s Playlist’ initiative during the 
Autumn Nations Series.” 

Despite the positive outcome, the practice of 
musicians being asked to play for free is rife. 
According to MU research, 71% of musicians 



MORE ADVICE & TIPS 
FOR MU MEMBERS 

The most common incidence of 
musicians being asked to play 
for free is at charity gigs. The 
MU’s advice is to always ask for 
a fee. “If they personally wish to 
support the charity, they always 
have the option to donate that 
fee back, but requiring a fee 
helps reinforce the idea that live 
music should be paid for,” says 
Barry Dallman. 

It’s not only the live sector 
where musicians are asked to 
work for free, but in sessions, 
writing, education and on 
panels at events. The MU has 
created a Work Not Play form 
for members and non-members 
to report all incidences. Access 
the form at bit.ly/3GTGAXs 
To view the WNP campaign 
page visit themu.org/ 
worknotplay 

Barry Dallman advises 
musicians to work out in 
advance what to say if they 
are ofered work for no fee. 
“It’s always much easier to 
handle situations in the moment 
if you’ve considered what you 
will say in advance when you 
weren’t under pressure or 
feeling awkward. Try not to lose 
your temper, be calm but frm, 
and approach the situation as 
the professional that you are.” 
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• Let the MU know. Your MU Regional Ofce 
can help you work out a fair fee as well as 
give advice on negotiating a deal, what to 
get in writing, and how to go about it. 

For those musicians who do not feel confdent 
calling an engager out, the MU can always 
do it for you anonymously. It’s always worth 
remembering that as a member, you have the 
power of the Union behind you. The MU urges 
members to use this power to end exploitation 
and make fair pay a reality for everyone 
working in the industry. 

The Power Of Saying No 
Dave Webster highlights the importance 
of educating hirers who ofer no fee. “Its 
often a problem with engagers who have no 
understanding of, or work in, the industry. We 
produced a guide bit.ly/3ECif6u – for those 
hiring a band, musician or music teacher. 
However, as they are not our members 
its unlikely they will have seen it, so it’s a 
question of having a public-facing awareness 
campaign, which is what Work Not Play does.” 

Dave highlights the importance of musicians 
standing their ground, setting out their fee 
and saying ‘no’ to ofers of working for free. 
It’s a view echoed by Barry Dallman, who 
advises musicians to really focus on their 
career objectives. “You should never even 
consider playing for free unless you’re 100% 
sure that the ‘opportunity’ you are being 
ofered will signifcantly develop your fanbase 
or career – if it won’t, then don’t do it. Instead 
of playing random events to people who aren’t 
your target audience and will never become 
fans anyway, musicians would be better 
of investing that time in activities such as 
contacting venues and festivals that do pay, 
writing, rehearsing, creating quality social 
media content, engaging with their existing 
fans and so on. These will all do much more 
for their career in the long run.” 

For more on being asked to play for free, 
visit bit.ly/3w9axO6 and bit.ly/3CFLbKf 

“It’s not arrogant to 
expect to get paid 
when you work” 
Barry Dallman 
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have been asked to work for free, and 
’exposure’ is cited as the primary ‘beneft’ 
on ofer in 54% of such cases. Barry Dallman 
says the MU will always intervene in such 
cases and support and advise its members. 
But he also encourages members to place 
more value on themselves and develop the 
confdence to say ‘no’ when it is appropriate. 
“Sometimes musicians, especially early in 
their careers, feel they’re missing out or 
being arrogant if they don’t accept every 
opportunity to perform,” he says. “It’s not 
arrogant to expect to get paid when you work 
and yes, somebody else may well do the gig 
if you don’t, but if there’s no fee and no value 
to you, you’re not missing out on anything. It’s 
also important to realise that not all ‘exposure’ 
is the same, and that playing for free makes it 
harder for everyone in the industry because 
it spreads and reinforces the idea that there’s 
no fnancial value attached to live music.” For 
musicians being asked to play for free, the MU 
ofers the following advice: 

• Call the organisers out on it. Ask for a fee – 
it works surprisingly often. 

• If they don’t budge, tell them about Work Not 
Play. Talk to them about what performing for 
free really means for you, and your industry. 

– 
41 
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Laura Bettison (aka lau.ra)
prefers the immediacy and 
easy contact of Instagram 

over other social media 
platforms. She’s even set up 

a popular account for her dog
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MAKING THE MOST OF 

INSTAGRAM 
With social media increasingly becoming a key aspect of the music business, 
Katie Nicholls talks to artists and digital experts to fnd out if Instagram is the 
holy grail it promises to be for musicians, and how artists can gain traction on 
an increasingly crowded platform 

With one billion active users and its 
reputation as the social media home for 
creatives, Instagram glitters as a potential 
pot of gold for musicians – beckoning 
artists in with the promise of huge audience 
fgures. Ariana Grande, musical queen of the 
platform, has 252 million followers. Beyonce 
comes up second with 146 million, making 
Billie Eilish look a little lacklustre with 63 
million. Clearly for mega stars Instagram is 
an essential tool to create a home for 
their huge fanbase. But how does it work 
for musicians, bands and DJs who want 
to maximise on Instagram’s potential to 
generate work, build a fanbase and act 
as a networking tool? 

Instagram was launched in 2010 by US tech 
entrepreneurs Kevin Systrom and Mike 
Krieger as a photo-sharing app – the name is a 
portmanteau of instant camera and telegram. 
It was bought by Facebook in 2012, and while 
the platform has been subject to criticism for 
abandoning its original raison d’etre as the 
home for visual artists, it continues to be a 
vital tool in the musician’s marketing kit. 

Be Seen To Be Heard 
“It’s a massive part of my promotion,” says 
touring/recording drummer Emily Dolan 
(@itsemilydolandavies) who recently sufered 
an Insta-disaster when she woke up to 
discover that her account, its 32k followers 
and all of the content had disappeared into 
the ether. “I’ve had to start from scratch! 
What it has made me realise is how important 
Instagram is to my business.” 

Choose Your Focus 
For producer and DJ, lau.ra (Laura Bettison), 
who also has circa 32k followers 
(@lau.ra.lau.ra.lau.ra), a presence on 
Instagram is an essential part of her 
promotional activity. “As an independent 
artist you can’t aford not to be on 
Instagram,” she says. Before Laura became 
lau.ra she was known as FEMME with 60k 
Facebook followers, but with this creative 
incarnation she made the decision not to 
bother with FB at all. “You buy your followers 
and you buy your likes and it became a 
popularity match for whoever had the most 
money to spend on infating the numbers. 
People want to connect with something 
that’s real. Hopefully Instagram won’t 
completely go down the same road. I think 
people realise it’s about genuine engagement 
and not just the numbers.” 

“Instagram certainly has a higher organic 
reach than FB pages do now,” concurs Chris 
Williams, a digital media marketing expert 
who works with artists, events and festivals, 
including Noisily. “If you post a photo to your 
fans on Instagram and you have 1,000 fans 
you will reach half of them on Instagram, while 
it’s next to nothing, like 1/10th, on Facebook. 
It’s really low these days.” Largely he explains 
as a result of the “saturation” of content on 
Facebook. Has the beast grown too big? 

Let Instagram Earn Its Keep 
Success on Instagram undeniably ofers 
musicians opportunities, including an 
increased fanbase, contact with promoters, 
bookers, agents, higher record sales and 
bigger audiences. Lau.ra says that most 
of her paid brand commissions (including 

“As an independent 
artist you can’t afford 
not to be on Instagram” 
lau.ra 

Boo Hoo and All Saints) have come through 
Instagram, alongside the majority of her artist 
collaborations – which includes Sasha, Justin 
Martin and Four Tet. 

As a former model with the Elite model agency, 
Laura has an instinctive understanding of how 
to maximise on the value of Instagram as a 
visual medium: “I’ve always had a good handle 
on how I visually present myself alongside 
my music projects… I’m not warts and all, but 
equally I’m not mysterious. I am very aware 
that it is a tool for me to show of what I want 
to show.” Alongside direct paid commissions 
through Instagram, Laura says the wide reach 
of Instagram can feed into the organic growth 
of your musical success: “Before lockdown 
there were DJs out there playing every 
weekend, lots of gigs in lots of cities. If you’re 
someone in that crowd and you know that DJ 
always shares a clip, you’re gonna check it 
out. It’s self-perpetuating engagement.” 

Emily Dolan – who recently starred in the 
Netfix flm, Count Me In, alongside Chad Smith 
and Cindy Blackman – agrees the grassroots 
foundation Instagram generates is invaluable, 
“It shows people me and my studio and my 

43 
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KNOW WHO YOU’RE 
DEALING WITH… 

With Instagram playing an 
increasingly large role in 
musicians’ professional lives 
it’s worth spending time 
getting to know what it does 
and doesn’t like. Note that this 
is a social media platform that 
has a picture of an egg as its 
most liked image. 

4444 

“It’s really hard to promote 
music on Instagram because 
the algorithms don’t really like it 
that much,” says Laura 
Bettison, who set up a page for 
her dog at the same time as her 
own. “It was very interesting 
because I grew that to about 
30k followers in about half the 
time of my music one. It’s easy 
to grow an animal account 
because they’re cute and you 
just use a load of hashtags.” 

Research and follow the latest 
algorithm trends and changes 
that Instagram makes as it will 
afect your success on the 
platform. Inevitably this will 
afect your content: “No one 
wants to put something on 
there that only reaches two per 
cent of your audience. You 
always want to reach as many 
people as possible. It’s crazy 
that they have so much power 
over what we are making as 
creators. Really we just want to 
make music, but these 
platforms have become such an 
integral part of how we present 
this stuf they have real power 
over what we present.” 

personality. Personality is a massive part of 
why people hire me. It’s a great place to build 
trust, if someone is looking for a recording 
drummer they want to feel like they know you 
a little bit and they can trust you. I know a lot 
of remote musicians who expect people to 
pay them with no social-media proof, no proof 
of past work, and I’m like, ‘No! Think about 
how you would buy something’.” 

Remain In Contact 
Has there ever been a more egalitarian time 
in musical history? “When I’d just started 
out you were lucky to get an email address,” 
considers Laura, “which is easily ignored. But 
on Instagram you know if someone’s seen 
it or read it. Amazing for the person sending 
the message but not so good if you want to 
ignore it!” It’s also known that Instagram likes 
comments, and comments on comments, so 
it will pay dividends to spend time engaging 
with your followers in this way. “When you 
start connecting with people you end up 
creating these really interesting bonds that go 
wider than you probably realise,” says Emily 
who enjoys the autonomy and direct nature 
of Instagram. “We’re in such a privileged time 
where we essentially have our own marketing 
platform. You used to have a label, a manager, 

PR team – now we can choose ‘This is what 
I’m putting out there and if I choose to change 
my mind, then I can’. There’s something very 
freeing about that.” 

Stay Authentic 
For the artists without the major label support 
of a full-time social media expert – for those 
musicians and bands who are in the trenches, 
so to speak, trying to work out what will bring 
tangible success – the secret of Instagram 
can feel like a dark art. The good news is that 
there are certifable ways to build a good 
following and increase work potential via 
Instagram. In terms of approach and mindset, 
and how that informs what you post, all three 
of the interviewees for this feature were 
adamant that genuine, honest content is the 
foundation to success. 

“It’s all about having an authentic voice. 
The most popular accounts and the most 
engaging ones are the ones you know the 
artist is writing and it’s got personality, and 
they don’t take themselves too seriously,” 
says Laura, who also adds that engagement 
counts far more highly than followers. 

“Engagement is everything,” agrees Emily. 
“As we all know in the music business it’s 
about relationships, and it’s exactly the same 
on Instagram. Letting people relate to what 
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Drummer Emily Dolan 
felt stranded when 
her Instagram account 
disappeared. But she has 
found it invaluable for 
making contacts and  
gaining bookings

you’re doing so they can see a little bit of 
themselves in you is one of the most valuable 
things that you can give to someone.” 

Get Engaged 
Engagement comes via quality content, which 
should be tailored to the diferent ways you 
can post on Instagram: your feed, which is 
permanent; Stories, which last 24 hours; or 
short videos, called Reels. “It needs to be an 
even mixture,” says Chris. “Stories are meant 
to be a live snapshot of what’s going on in 
your life. I wouldn’t expect high quality stories 
all the time. You could be backstage yacking 
to another DJ, so get it on your phone and post 
it. I would keep your feed at a higher quality as 
people and bookers check you out.” 

Reels, which can now be one minute long, are 
the musician’s friend as it’s an opportunity to 
showcase an, albeit short, sample of work. 
However useful this can be as a snapshot, 
when you’re considering your content don’t 
make the mistake, advises Chris, of thinking 
that this is a platform for people to listen to 
your music. It’s not, “This is very much an 
engagement tool to let people know what 
you’re doing,” he says. Instagram doesn’t 
like links diverting people of to YouTube or 
Spotify, so “you have to write ‘link in bio’ and 
have a Linktree (a free tool) as an expanded 
source of your back catalogue,” he advises. 

“Movement and 
momentum, 
especially in the 
early days, is key” 
Emily Dolan 

It’s also worth knowing that Instagram values 
certain kinds of content over others, and will 
always push its latest technology. “There are 
diferent types of engagement that it values 
better than others,” says Emily. “There’s 
engagement via Stories, then if you go live that 
brings you up. And if you use Reels on your 
profle that will bump you up even further.” 
“Absolutely,” confrms Chris, “Instagram gives 
a huge amount of organic reach with Reels 
that goes beyond your actual audience. It can 
go out on the whole of Instagram. If you get 
your content right, you can go viral.” 

Keep On Moving 
“I know from being a drummer” says Emily, 
“that to get good at anything you have to 
do it a lot”. And as an artist who is having 
to start from scratch with her Instagram 
account, she’s committed to regular posting. 
“Movement and momentum, especially in 
the early days, is key. I’m back at that stage!” 
Overcoming the fear of being judged and 
thinking more in terms of “how can I help my 
audience” is what Emily believes has bought 
her a good following and work from Instagram. 
While Chris considers well-targeted ad 
spend is something artists should consider, 
Laura disagrees. “Most artists don’t have 
a marketing budget to promote, and to be 
honest it’s not that great a look to be an artist 
who’s constantly got an ad.” 

Play Your Part 
Of course, trial and error is inevitably part of 
the journey, but what musicians and bands 
can’t ignore is that as an artist you need to put 
the hours in. Laura estimates she spends as 
much time working on her Instagram as she 
does writing music. “Unless you have very 
major label support, you have to have done 
the leg work yourself I’m afraid,” says Chris, 
“You have to engage with it. Music is 
a business, and you have to play every part 
of that business.” 

Top 5          Tips
How To Maximise 

Your Instagram Profle 

1 
Hashtag And Tag 

Look at similar artists and labels and 
who they’re hashtagging. Make sure 

that you are on all those hashtags and 
that will naturally expand your audience. 

You’ll start reaching the right people. 

2 
Go Pro 

Get a professional account to 
connect it to Facebook. This will 

enable you to post across the 
platforms, have access to analytical 

data and Facebook Ad Manager. 

3 45 

Cater Your Content 
Never repost wordy statuses 

from Facebook. Instagram is very 
visual, and the attention span of 

your average Instagrammer is a lot 
less than Facebook. 

4 
Linktree Is Your Friend 

Use Linktree to collate all your 
important links onto one page so that 

interested parties can check your 
music out on a more suitable platform. 

5 
Keep Up With Insta 

Pay attention to the latest Instagram 
products, which will always receive 

increased bandwidth so more people 
will see it in your fanbase, and further. 

TOP 
TIP 

DO IT YOURSELF 
Direct engagement with your own 
Insta community will pay dividends. 
The platform’s users prefer personal 
messages to corporate PR posts. 
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The MU £2,000 Musical Instrument 
and Equipment Insurance Scheme 
(MU £2k cover) 

This is a beneft of membership providing 
eligible members with £2,000 of musical 
instrument and equipment cover, anywhere 
in the world. 

Every player, performer and writer remains 
aware of the crucial role that an instrument and 
equipment play in their creative life. The loss, 
damage or theft of an essential instrument or 
piece of kit not only prevents a musician from 
earning a living, but also has an emotional and 
personal impact which cannot be valued in 
fnancial terms alone. 

Recognising the importance of such tools of 
the trade, the MU has established a widely 
respected beneft, which ofers every paid-up 
member access to £2,000 worth of musical 
instrument and related equipment cover 
anywhere in the world. 

To obtain cover, members must register and 
receive a Policy and Schedule by visiting 
muinsure.com 

Policy cover 
Members’ own musical instruments and 
equipment will be insured against loss, damage 
or theft up to £2,000, subject to the terms and 
conditions of the policy. The policy also covers 
up to £200 for instrument hire costs in the 
event of a valid claim. Instruments and 
equipment must be owned by the Musicians’ 
Union member. 

Territorial limits 
Worldwide, provided the members is usually 
resident within the England, Scotland, Wales, 
Northern Ireland, the Isle of Man and the 
Channel Islands. 

To obtain this cover, simply visit muinsure.com 
to register. 

The MU members’ Public and 
Products Liability Insurance Scheme 

This is an automatic beneft protecting MU 
members against legal liability for damages 
following injury to a third party person(s) – not 
your employee – or damage to property whilst 
performing, teaching, or setting up or 
dismantling equipment at ground level. 

A vital part of the protection the MU ofers working musicians 

MU Members’ 
Insurance Benefts 
An overview of the key insurance benefts 
for paid-up members 

Many members will know of the Union’s 
insurance benefts specifcally designed for 
working musicians, which ofer peace of mind 
and a welcome reduction in both the fnancial 
burden of work-related insurances and 
time-consuming paperwork. 

The MU works closely with industry specialists 
Hencilla Canworth GI Ltd (Hencilla) who have 
developed these insurances with leading 
insurers over the last two decades. 

MU Members’ 
Insurance Benefts 

MU provides a comprehensive range of 
insurances as a beneft of membership 

• Instrument Insurance 
• Public & Products Liability Insurance 
• Personal Accident Scheme 
• Professional Indemnity Insurance 
• Tax Investigation Insurance 

The following information is a brief summary 
of the protection provided, and in all cases 
members should refer to the full policy details 
published on the MU website at 
musiciansunion.org.uk/insurances 

Members should contact Hencilla at 
mu2k@hencilla.co.uk or tel 020 8686 5050 
with any query about these insurances. In 
all circumstances, members should report 
any claim or any situation that may give rise 
to a claim or loss to Hencilla as soon as 
possible and in the case of the Music 
Teachers Professional Indemnity insurance, 
prior to 31 December. 

Once registered, members will receive annually 
an email with the up-to-date terms and 
conditions of cover. 

Members can also purchase MU Specifed 
Instrument/equipment Cover on items over 
£2,000 up to £150,000 at discounted rates at 
muinsure.com 

Important note: 
MU Specifed Instrument/equipment Cover 
replaces the MU £2K Cover in return for which 
you will receive the appropriate premium 
discount. Once purchased, members will not be 
able to claim for miscellaneous instruments 
and equipment under the MU £2K cover. 

Employers, local authorities and venues 
commonly require written evidence that 
musicians are insured against Public 
Liability before they will give permission 
for a performance. 

Public Liability Insurance is provided by 
the Musicians’ Union to a limit of indemnity 
of £10 million per claim. 
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NOTICES 

Band leaders engaging other musicians, 
performers or technicians etc (where there is 
a master/servant relationship and not a 
collaboration between equal parties) may 
require employers’ liability insurance and 
should also obtain additional public liability 
insurance. Hencilla is able to provide this cover 
at showtimeinsurance.co.uk if required. 

Demands and needs 
This beneft of membership meets the 
demands and needs of individual members 
that wish to protect against the fnancial 
consequences of claims against them for 
bodily injury of any person not your employee 
or damage to property whilst performing either 
solo or as part of a group/ band/orchestra and/ 
or whilst teaching in a public or private place 
(including at home). 

Policy cover 
This policy provides cover in respect of legal 
liability to pay compensation and costs/ 
expenses for: 

The business 
This policy is only operative whilst the individual 
member of the MU is performing, rehearsing, 
auditioning or composing, either solo or as part 
of a group, band or orchestra, and/or whilst 
teaching or mentoring in the feld of music, 
either at the member’s own home or any other 
place, and in transit thereto and therefrom, 
including the setting up and dismantling of 
equipment, and/or individual registered 
members of the Musicians’ Union whilst setting 
up, operating and dismantling sound or lighting 
equipment at ground level only. The Business 
includes the ownership, use and upkeep of 
your premises. 

Territorial limits 
Anywhere in the world, provided that you 
are resident in the in England, Scotland, 
Wales, Northern Ireland, the Isle of Man, 
the Channel Islands. 

This cover operates whilst performing 
individually or in partnership with 
other musicians. 

If you are a bandleader or musical director 
engaging others, please note you may need 
additional Public Liability Cover plus Employers’ 
Liability insurance. Hencilla is able to assist 
with advice and arrange cover when required 
through showtimeinsurance.co.uk 

The MU members’ 
Personal Accident Scheme 

All subscription paying members of the 
Musicians’ Union under 80 years of age and 
resident in the UK are insured for specifed 
fnancial benefts in the event of disability 
following an accident. Please note that 
reduced benefts apply to those under 
18 years of age. 

Demands and needs 
This beneft of Musicians’ Union membership 
meets the demands and needs of individual 
members that wish to receive specifed 
fnancial benefts in the event of disability 
following an insured accident. 

If your precious 
instrument is lost or 
damaged you could 

very easily lose work
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• 

• 
• 

Accidental personal injury to any person 
not your employee 
Accidental damage to third party Property 
Obstruction, trespass, nuisance or 
interference with any right of way, air, light or 
water which arises in connection with The 
Business and which happens during the 
Period of Insurance and within the Territorial 
Limits. The limit of indemnity will be 
£10,000,000 any one claim (any one period in 
respect of Products liability) with costs being 
paid in addition other than claims frst made 
in USA or Canada. 

https://showtimeinsurance.co.uk
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MU Music Teachers/Lecturers’
Professional Indemnity Insurance 

This policy meets the demands and needs of 
individual members that wish to protect 
against the fnancial consequences of liability 
claims resulting from errors and omissions 
arising from the teaching or lecturing of music. 

The business 
This policy is only operative whilst you are 
lecturing and teaching music. 

Territorial limits 
Worldwide provided that you are permanently 
resident in Great Britain, Northern Ireland, the 
Isle of Man or the Channel Islands. 

Policy cover 
This policy will indemnify you in respect of any 
Claim arising out of the conduct of Your 
Business as a music teacher or lecturer, frst 
made against You during the Period of 
Insurance and notifed in accordance with the 
Claims Conditions, for any civil liability including 
claimant’s costs and expenses arising from any 
negligent act, negligent error or negligent 
omission committed by You, including the loss 
of or damage to Documents. 

Limit of indemnity 
The limit of indemnity is £1,000,000 any 
one member. 

MU members’ Tax 
Investigation Insurance 

This policy meets the demands and needs of 
individual members that wish to protect 
against the fnancial consequences of a Tax 
Investigation or VAT investigation. 

Note: You must maintain your subscription 
payments to the Musicians’ Union for cover to 
remain operative. 

Policy cover 
This policy provides fee reimbursement of 
up to £100,000 in the event that one of the 
following HM Revenue & Customs (HMRC) 
investigations or disputes occurs in connection 
with a member’s activities as a musician 
trading as a sole trader, partnership or 
Ltd company. 

Code of Practice 8 enquiries (£5,000 limit of 
indemnity) and Inheritance Tax 
enquiries (£5,000 limit of indemnity). 

N.B. Members are recommended to regularly 
visit the MU website at theMU.org to both 
access the full details of the insurance outlined 
above and to learn of any updates to the cover. 

Should you have any queries with regards to 
any of the facilities outlined above, please 
contact Hencilla on 020 8686 5050 or email 
mu2k@hencilla.co.uk 

Music teachers and lecturers 
are protected against the 

financial consequences  
of liability claims
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Policy cover 
Members will receive £125 for each week of 
Temporary Total Disablement, or up to £20,000 
for an injury considered Permanent Total 
Disablement or that results in Loss of Life 
following an insured Accident. The weekly 
benefts are payable for a maximum 52 weeks 
excluding the frst two weeks. 

Members 17 years old or younger receive 
reduced benefts. The policy also provides 
certain benefts for medical expenses, coma 
beneft, disability assistance, hospitalisation 
and funeral expenses following an accident 
covered by the policy. ‘Accident’ means a 
sudden, unexpected, unusual, specifc incident. 

Operative time 
At any time other than whilst engaged in 
a non-Musicians’ Union Occupation. 

Territorial limits 
Worldwide, provided the members is usually 
resident within the England, Scotland, Wales, 
Northern Ireland, the Isle of Man and the 
Channel Islands. 



Musicians’ Union Election Results 
This report is issued in accordance with the Trades Union and 
Labour Relations (Consolidation) Act 1992 as amended. 

NOTICES 

Executive Committee Elections, term of ofce 2022 to 2023 

East & SE England
Result of ballot of members (2 to be elected) 

Harriet Bennett 239 
Andi Hopgood 334 Elected 
Anna Neale 249 Elected 
Peter Willson 224 

Ballot papers distributed 6219 
Ballot papers returned 561 
Turnout for this contest 9.02% 
Papers found to be invalid 1 
Papers counted 560 

London 
Result of ballot of members (2 to be elected) 

Fiona Branson 208 
Allan Cox 221 
Rick Finlay 366 Elected 
Jacquelyn Hynes 269 Elected 
Ursula Paludan Monberg 196 
Sam Murray 114 
Emily Saunders 232 

Ballot papers distributed 9119 
Ballot papers returned 416 
Turnout for this contest 4.56% 
Papers found to be invalid 0 
Papers counted 416 

North of England
The following candidates are elected 
unopposed: 

Sam Dunkley 
Robert Scott 

Wales & SW England
The following candidate is elected unopposed: 

Andy Gleadhill 

Midlands 
Result of ballot of members (1 to be elected) 

Nigel Braithwaite     94 Elected 
Pete Hartley  92 
Dan Whitehouse    85 

Ballot papers distributed 2780 
Ballot papers returned 274 
Turnout for this contest 9.75% 
Papers found to be invalid 3 
Papers counted 271 

Scotland & N Ireland 
Result of ballot of members (1 to be elected) 

Alexandria Adamson 40 
Brian Aylward 35 
Alex Gascoine 208 Elected 

Ballot papers distributed 2546 
Ballot papers returned 298 
Turnout for this contest 11.70% 
Papers found to be invalid 15 
Papers counted 283 

Independent 
Scrutineers’ Report 
In accordance with Section 53 and MU Rules, 
‘Nothing in this Chapter shall be taken to require 
a ballot to be held at an uncontested election’. 
Where the number of candidates nominated in 
each of the above elections does not exceed the 
number to be elected, a ballot is not required. 

We are satisfed that there are no reasonable 
grounds to believe that there was any 
contravention of a requirement imposed by or 
under any enactment in relation to the election. 

We are satisfed that the arrangements 
made in respect to the production, 
storage, distribution, return or other 
handling of the voting papers used in 
the election, and the arrangements for 
the counting of the votes, including all 
security arrangements as were reasonably 
practicable for the purpose of minimising 
the risk that any unfairness or malpractice 
might occur. 

We have been able to carry out our 
functions without such interference as 
would make it reasonable for any person 
to call my independence in relation to 
union into question. 

A copy of the register of voters (as at the 
relevant date) was not examined nor were 
we requested by any member or candidate 
to inspect or examine a copy of the 
candidateship register. 

We would draw your attention to Section 
52 of the Trade Union and Labour Relations 
(Consolidation) Act 1192, which requires 
that a copy of this report be published and 
made available to all members of the Union 
within a three-month period from today, 
or take all such other steps for notifying 
the contents of the report to the members 
of the Union, whether by publishing the 
report or otherwise as it is the practice of 
the Union to take when matters of general 
interest to all its members need to be 
brought to their attention. 

Craig Poyser 
Service Delivery Manager on behalf 
of UK Engage 
8 November 2021 

Any member of the Musicians’ Union 
requiring a copy of the Scrutineers’ 
Report should email Phil Kear at the 
Musicians’ Union at phil.kear@theMU.org 

These elections were conducted using the ‘First Past the Post’ system 
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NOTICES 

Members are advised that the following 
statutory notices are no longer sent to 
members by post, and are now available 
from the MU website at theMU.org 

• Summary fnancial statements 
Available in June each year (the latest full 
Accounts remain available upon request). 

• Executive Committee election results 
Available in November each year, except in 
the case of a casual vacancy. See MU Rule IV. 

The above notices are required under 
the Trade Union and Labour Relations 
(Consolidation) Act 1992 (Amended). 

The following will also be published on 
the website. 

• Regional Committees 
Calls for nominations and election results. 
See MU Rule III. 

• Section Committees 
Calls for nominations and election results. 

Those members who wish to receive paper 
copies of these communications should 
contact their Regional Ofce. 

The publication of the above notices will 
also be brought to members’ attention by 
email. It is therefore important that members 
ensure the Union has their latest email 
address on fle. 

Please visit and log into our site at theMU.org 
to check your details. 

Members are also reminded that the Rules 
of the Union are available to access at any 
time on the MU website. 

Statutory
MU Notices 
Important news for members… 
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MEMBER 
BENEFITS 

Have you registered
for your MU benefts? 
While membership of the MU ofers a wide range of free services, 
there are a number of benefts that you need to register or apply for. 

MU website decide to join, we can ofer and retired musicians, whatever 
To fully access our website – free partnership advice and an the genre. helpmusicians.org.uk 
theMU.org – you will need to agreement. Contact your Regional 
register on your frst visit using Ofce for more information. Medical assistance 
your membership number. The British Association for 

Motoring service Performing Arts Medicine delivers 
Contract advice – The MU Family Motoring and specialist health support to 
before you sign Accident Aftercare Scheme musicians. Visit bapam.org.uk 
Receive professional advice on provides 24/7 cover. Members must 
the terms and implications of enter discount code MU24 to obtain Music Minds Matter 
any complex agreements via free membership of the scheme. A comprehensive mental health 
our Contract Advisory Service. Register now via telephone or the support service providing advice, 
Contact your Regional Ofce to web. mu.assistprotect.co.uk/ information, resources, and 
fnd out more. TMAJoinFree.cfm professional and clinical services for 

musicians in need of help. 
Instrument and Musician’s Hearing Services musicmindsmatter.org.uk 
equipment insurance A range of hearing related 
For £2,000 worth of free musical services for MU members. Music Support 
instrument and equipment cover. For an appointment, call MHS A charity for individuals in the UK 
Register by calling Hencilla on 020 7486 1053 or visit music industry sufering from 
Canworth on 020 8686 5050. musicianshearingservices.co.uk mental, emotional and behavioural 

health disorders. musicsupport.org
Partnership advice Help Musicians UK For full details of all the
If all the members of your group Charity ofering practical, positive benefts of MU membership 
are already MU members, or support to emerging, professional see Members  Handbook. 

Are you due a royalty payment from the Musicians’ Union for the use of any 
of your recordings in television programmes, flms or adverts? Are you the 
next of kin of a musician who used to receive royalties from us? 

The Musicians’ Union pays royalties to a growing number performed on the recording; or we do know the names 
of musicians for the secondary exploitation of their of the musicians but we have been unable to trace them 
recordings. In most cases we know which musicians or their next of kin. If you can assist the Musicians’ Union 
performed on the recording and already have their with line-up information or contact details, visit theMU. 
contact and payment details, so the royalty income can org/Home/Advice/Recording-Broadcasting/Royalties 
be distributed straight away. However, there is a certain Here, you will be able to fnd more information on the types 
amount of income we have collected that we cannot of royalty income we collect, as well as lists of musicians 
distribute as we have not been able to identify who and recording line-ups we are currently trying to trace. 

theMU.org/Home/Advice/Recording-Broadcasting/Royalties 

MU Sections 
To join, contact the 
relevant MU Ofcial. 

Live Performance Section 
Dave Webster 
National Organiser 
Live Performance 
30 Snowsfelds 
London SE1 3SU 
T 020 7840 5512 
E live@theMU.org 

Music Writers’ Section 
Kelly Wood 
Live & Music Writers’ Ofcial 
30 Snowsfelds 
London SE1 3SU 
T 020 7582 5566 
E writers@theMU.org 

Orchestra Section 
Jo Laverty 
National Organiser 
Orchestras 
30 Snowsfelds 
London SE1 3SU 
T 020 7840 5571 
E orchestral@theMU.org 

Recording 
& Broadcasting Section 
Geof Ellerby 
National Organiser 
Recording & Broadcasting 
30 Snowsfelds 
London SE1 3SU 
T 020 7840 5555 
E rb@theMU.org 

Education Section 
Chris Walters 
National Organiser 
Education, Health 
& Wellbeing 
30 Snowsfelds 
London SE1 3SU 
T 020 7840 5558 
E teachers@theMU.org 

Theatre Section 
Dave Webster 
National Organiser 
30 Snowsfelds 
London SE1 3SU 
London SW9 0JJ 
T 020 7840 5512 
E theatre@theMU.org 

5151 

The Musician • Winter 2021 

https://www.musiciansunion.org.uk/Home/Advice/Recording-Broadcasting/Royalties
https://www.musiciansunion.org.uk/Home/Advice/Recording-Broadcasting/Royalties
https://www.musiciansunion.org.uk/Home/Advice/Recording-Broadcasting/Royalties
mailto:theatre@theMU.org
mailto:teachers@theMU.org
mailto:rb@theMU.org
mailto:orchestral@theMU.org
mailto:writers@theMU.org
mailto:live@theMU.org
https://musicsupport.org
https://musicianshearingservices.co.uk
https://mu.assistprotect.co.uk
https://theMU.org


90
00 #BehindEveryMusician 


	The Musician
	Contacts
	Union HQ
	Regional Ofces

	Defeat The Sleaze
	Time For A Change
	Living In Hope
	Frontline
	Reports
	Advice
	Your Voice
	Profles
	Union Notices
	MU Contributors

	Frontline
	The MU And The Ivors Launch Joint Membership Offer
	Visa Optimism For Work In Spain
	Safe Working Space In The Theatre
	Upcoming Section Committee Elections
	No Pay, No Play: Don’t Work For Free
	Belfast Awarded Prestigious Honour
	Women In Music Awards Winners
	The MU Supports ETO Members
	Dates For The Diary
	1270 D-21e Mc a
	20 Jan
	2624 M-28 Jar an
	0312 J Aapr n
	3-5 Feb


	Your Voice
	Brexit Touring Talks
	Thanks Clare
	Save Our Careers
	Stream Dream
	Good Work, People
	Nice One, Jamie
	Benevolent Star
	Goodbye Alan
	THE TEAM

	The Brennan Bill
	Fixing The ‘Broken Record’ Industry
	Campaigning For Further Change
	MU BENEVOLENT FUND
	Invaluable Allies

	MU Unveils Musical Theatre Initiative
	Top Quality
	Raising The Profle
	Consistent Performance
	Versatile Players
	Allan Cox
	MU Poll Results

	Songs From the Heart
	Early Support
	Sharing A Platform
	Celebrating Bristol
	Back On The Road
	Self Image

	Back To Life
	Filling The Diary
	British Invasion
	Safety First
	Balancing Act
	The Road Ahead
	Improving The Scene
	Passport Control

	General Secretary Election
	Proposals for nomination
	Regional Nomination Meetings
	Nomination Process
	Retired members
	Ballot
	Skills & Competence Profle
	MU Rules
	General Secretary Election Proposal Form

	Return To Learning AsMusic Educators Meet
	MU Education Conference
	Cultural Context
	Black Voices
	Musical Youth
	MU Training For Members Who Teach
	Expo Fact File

	On the Road Again
	Great Mentor
	The Theatre Life
	Keeping Busy
	Back To Work
	The Opus Pocus

	Music And Climate
	Mixed Messages
	The Artist’s Way
	A Troubling Dilemma
	Help At Hand
	Essential Resources

	RepresentingAll Members
	Combatting Harassment
	Supporting Others
	Removing Barriers
	Working Together
	Your Voice Is Valued

	Tools Of The Trade
	Valuable Instrument
	Careful Cleaning

	GETA GUIDE TOTING … PAID
	Calling It Out
	The Power Of Saying No
	MORE ADVICE & TIPS FOR MU MEMBERS

	MAKING THE MOST OF INSTAGRAM
	Be Seen To Be Heard
	Choose Your Focus
	Let Instagram Earn Its Keep
	Remain In Contact
	Stay Authentic
	Get Engaged
	Keep On Moving
	Play Your Part
	KNOW WHO YOU’RE DEALING WITH…
	Top 5 Tips

	MU Members’ Insurance Benefts
	An overview of the key insurance benefts for paid-up members
	MU Members’ Insurance Benefts
	The MU £2,000 Musical Instrument and Equipment Insurance Scheme (MU £2k cover)
	Policy cover
	Territorial limits

	The MU members’ Public and Products Liability Insurance Scheme
	Demands and needs
	Policy cover
	The business
	Territorial limits

	The MU members’ Personal Accident Scheme
	Demands and needs
	Policy cover
	Operative time
	Territorial limits

	MU Music Teachers/Lecturers’ Professional Indemnity Insurance
	The business
	Territorial limits
	Policy cover
	Limit of indemnity

	MU members’ Tax Investigation Insurance
	Policy cover


	Musicians’ Union Election Results
	Executive Committee Elections, term of ofce 2022 to 2023
	East & SE England
	London
	North of England
	Wales & SW England
	Midlands
	Scotland & N Ireland
	Independent Scrutineers’ Report


	Statutory MU Notices
	Have you registered for your MU Benefits?
	MU website
	Contract advice – before you sign
	Instrument and equipment insurance
	Partnership advice
	Motoring service
	Musician’s Hearing Services
	Help Musicians UK
	Medical assistance
	Music Minds Matter
	Music Support
	MU Sections
	Live Performance Section
	Music Writers’ Section
	Orchestra Section
	Recording & Broadcasting Section
	Education Section
	Theatre Section






